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ABSTRACT 

This report reviews the second-year activities of the 
Alabama Occupational Information System (AOIS) , whose second-year 
objectives were (1) to review all state file formats, particularly 
the occupational file, (2) to validate national data supplied by the 
Government Information Service (GIS) , (3) to develop and implement a 
Job Bank Summary File, and (U) to establish good working ties with 
the Department of Industrial Relations and Vocational Education. A 
description of how each objective was met is provided. The major 
portion of this report is devoted to appendixes which include sample 
computer printout job information sheets, a listing of occupational 
categories and groups^ state occupations by title and Alabama 
Occupational Information System (AOIS) code numbers, sample 
instruction sheets for obtaining information on financial aid and 
state occupational training programs, a sample computer printout of 
job bank information, the benefits and objectives of AOIS, and a 
general description of the contents of each of AOIS* nine interactive 
information files: national occupational, state occupational, state 
occiinat ional training, national scholarship and financial aid, state 
scholarship and financial aid, career resource, four-year college, 
two-year college, and job bank summary. (BL) 
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FINAL PROGRESS REPORT 
July IS, 1976 - July 14, 1977 
ALABAMA OCCUPATIONAL INFORMATION SYSTEM 

Administrative and Organizational Information 

The Alabama Occupational Information System Board appointed a new 
Executive Director, W. Charles Graves, December 1 — four and a half 
months after this fiscal year began. Much progress had been made 
during the year previous to this time in locating the office, hiring 
a highly competent staff, and in developing four state files onto the 
GIS system. Some delays had been experienced in getting penrdssion 
from State government to purchase computers to deliver the information; 
however, a basic agreement had finally been reached to permit AOIS to 
purchase one 16-port Hewlett Packard 2000F for Mobile, and a Criminal 
Justice computer was to be modified for use in the balance of the 
state. The Mobile computer was installed and became operational January 1, 
1977. The equipment for the Montgomery computer could not be obtained 
in a reasonable time, so permission was given to purchase a 32-port 
Hewlett Packard 2000F for Montgomery, which finally became operational 
in April, 1977. A cooperative relationship was established between the 
Director and Data Systems Management Division of the State Finance 
Department, which enabled AOIS to become fully operational. DSMD has 
continued to be cooperative, providing massive amounts of technical 
assistance in telecommunications, computer maintenance and assistance 
in acquiring terminals and other hardware. 
Financial 

AOIS has been privileged to have a capable and sincere project officer in 
Mr. Maurice Birch. It was under his watchful guidance that AOIS undertook 
an in-depth financial analysis which revealed that the original pricing 
structure of the System was inadequate to support delivery costs. The 



staff 

Th^ Board of Directors has met quarterly this year with one specially-called 
meeting to discuss finances. Four new members have succeeded to the Board, 
due to retirements of original Board members. The professional staff of 
AOIS has remained stable, with Mrs. Letta Gorman being appointed as 
Information Development Manager, and Ms. Nancy Sullivan being promoted 
from Labor Market Analyst I to Labor Market Analyst II, Mrs. Tonya Andrews 
was hired to be Dr. Lyle Smith's secretary to replace Ms. Donna Dabbs , who 
moved to another city. Ms. Kathy Gaither, receptionist, resigned to attend 
college and was replaced by Mrs. Veronica Washington, who later moved to 
Florida to be with her husband while he played professional football. The 
receptionist position and one Labor Market Analyst I position is vacant 
presently. AOIS has been privileged this summer to have six college 
students ^^nd six CETA workers who have helped tremendously in updating 
files and performing mall demonstrations across the state. 
Files 

Tt\e JOBS File, which lists all State Employment Service job openings, updated 
daily, became operational this year and is receiving much acclaim statewide. 
All AOIS files are being analyzed, updated aind improved. A Human Resources 
section is being added to the Career Resource File. A Graduate College File 
and Military File is being added in September. Other file improvements are 
noted in the Information Development section of this report. Ttie CIS 
software package has been purchased, and plans are underway to load the 
system on the Mobile computer to do a comparative study of how users 
feel about the accessing strategy and format of GIS and CIS primarily 
on the State Occupational descriptions. In addition to supplying the 
CIS package for ex*perimentation , Dr. Bruce McKinlay, Paul Franklin and 



ocher CIS staff have provided technical assistance and established a 
good working relationship with ACTS this year. 
Clientele and Publicity 

When the new Executive Director came December 1, 1976, AOIS was not 
delivering information to any location on a regular basis. Since that 
cime, AOIS has become available to approximately 89 locations across the 
state, including public libraries, four-year universities, technical 
colleges, public school systems, and the State Employment Services. 
The Director has launched an effort to increase the visibility of 
AOIS and increase interagency cooperation. AOIS is providing codes, 
terminals and free time to the State Advisory Council on Vocational 
Education and the State Departments of Career Education, Guidance and 
Vocational Education. Birmingham and Tuscaloosa City schools have 
been provided the System on an extended trial basis. Providing free 
access to the System on a trial basis to a number of agencies is 
generating a great deal of interest and good will for AOIS. The summer 
workers have been waging a good publicity campaign for AOIS through 
radio, television, newspapers and mail demonstrations. The professional 
staff has appeared on a numl:>er of radio and television talk shows. The 
movie depicting AOIS favorably should be finished in three months, and 
a demonstration is being planned for Governor Wallace. 

II . Infoma t ion Development 

Alabama's Occupational Information System Information Development staff 

has dedicated this past year to four objectives: 

1. to review all State file formats, particularly the 
occupa tiona 1 f i le ; 
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2. to validate national data supplied by GIS ; 

3- to develop and implement a Job Bank Summary File; 

4. to establish good workinq ties with the Department of 
Industrial Relations and Vocational Education. 

All four of our objectives have been met as of July 15, 1977. Th 

following is an in-depth description of how we met each objective 

1. To review all State file formats, particularly the 
occupational file : 

SOCC - (See Appendix B) 

a. Text size was increased to 54 lines in the 
main file and six sub-files of 10 lines 
each were created for siibstate area 
information . 

b. ICl/s were limited to selectors only. This 
reduced the number of ICL's from 1600 to 200. 

c. OE clusters were replaced by SIC groups as 
selectors. Temperajnents and Interests were 
reworded (explanatory paragraphs added to 
user guides) . Negative working conditions 
and physical demands were omitted from 
selectors. Aptitudes were removed as 
selectors. Education topic changed and 
salary added as a selector. Program changes 
were made to improve sort (item H) - (See 
Appendix C) . 

d. Format design was assembled for text. (See 
AppHindix D) . 

e. Related occupations were changed to 
specialties. Military specialties were 
included . 

f. Vftxen applicable, OES codes were listed 
following the title. 

g. Rje-vamped direct access list to better reflect 
Alabama occupations . (See Appendix E. ) 

NOTE: A "S0C2" file was set up to build the new 
format without disturbing operations. 

SAID 

a. Re-worked ICL's (See Appendix F.) 



b. Validated data on file. 

c. Mailed forms to associations and organizations 
for inclusion on file. 

d. Added explanatory paraqraphs to each group of 
selectors . 



a. Re-worked ICL's to reduce storage soace. (See 
Appendix G . ) 

b. OE clusters were replaced by SIC groups. 

c. DOT categories were replaced by OOH classifications 
(slightly altered) . 

d. Added explanatory paragraphs to each group of 
selectors . 

e. Began evaluation and validation of materials on 
file. 

f. Initiated survey for human resources to be 
included. (See Appendix H.) 



a. Re-worked ICL's to reduce storage space. (See 
Appendix I.) 

b. Only existing programs were listed as program of 
study selectors . 

c. Validated data on file. 

d. Added explanatory paragraphs to each group of 
selectors . 

To validate national data supplied by CIS ; 

a. Each four-year college in Alabama on C0L4 was contacted 
and supplied with printouts which they validated. Any 
discrepancies were researched and/or corrected. 

b. Each two-year college in Alabama on CX)L2 was contacted 
and supplied with printouts which they validated. Errors 
were reported and corrections made. 

c. All two-and four-year colleges not on C0L2 and COM were 
contacted . 



CRES 



SOTF 




o 

ERIC 



d. The national occupational file was found to be most 
erroneous. This was reported and will be corrected- 

e. The finajiciaj aid file was checked against our 
information for accuracy. 

3 . develop and implement a Job Bank Summary File : 

The Job Bank Summary File format was finalized, giving the 
following kinds of information: ES office location, statewide 
openings by six-digit DOT code and occupational title, areawide 
openings by six-digit DOT code and occupational title as well 
as AOIS occupational group code and title. 
In order to receive the various bits of data, an on-line 
accessing strategy was devised- (See Appendix J.) This 
method does two things: 1.) Allows users unfamiliar with DOT 
codes the opportunity of discovering job openings listed by 
DOT codes by inputting an AOIS code number for which they can 
access occupational information; 2.) Allows professionals who 
work with DOT codes a direct accessing of ES job openings and 
relates them to the AOIS occupational codes which they can use 
to get Alabama descriptions and economic information . 

4 . To establish good working ties with the Department of Industrial 
Relations and Voc at ional Education : 

The reaching of this objective is an on-going task. Mr. Doug 
Dyer has replaced Ms. Ethelyn Gartman as Chief of Research and 
St^tisti^*', as well as filling her seat on the Board. He has 
become thoroughly familiar with the purposes of AOIS and has 
used every opportunity to broadcast good news about us. His 
shop supplies us with very valuable data. Efforts to coordinate 
our data are being undertaken. 
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Dr. Mary Louise Simms of the Vocational Education Division 
of the State Department of Education has been contacted 
several times and valuable information has been exchanged. 
We, too, are coordinating our efforts and will do much 
more so in the future. 
Other 

1. SOCC validation committees continue to be assembled as the 
validating process goes on. 

2. Valu^Lble contacts are beinq made. (See Appendix K) . 

3. Public relations demonstrations are being made. 

4. An information development methods manual is being assembled. 

5. Occu-Sort delivery is in the working. 

6. Plans for CIS-GIS on-line project are being finalized. 
III. Delivery Vehicle 

The Data Processing section of the Alabama Occupational Information System 

had the following objectives for the 1976-77 year: 

1. To get the Mobile and Montgomery computers installed and running 
as early in the year as possible. After weeks of delay and 
computer components being lost in shipping, the Mobile computer 
was installed in early January, 1977. The Mobile computer 
has performed well with only two short periods of down time 
due to hardware problems. Prior to the installation, prepara- 
tion of the computer site to meet HP specifications involved 
considerable time. The Montgomery computer was installed in 
late March. The Montgomery installation has had an unusual 
amount of hardware problems which have kept the machine down 
more than one would expect in the start up of a new computer. 
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This delayed file update and developrnent . It appears at this 
time that both systems have settled and will give excellent 
service. Also a good schedule of updates, backups, and other 
daily computer routines are established. 

To stay on schedule with the Information Development staff's 
changes on the GIS files. As of this date the DP section has 
met this objective. 

To get the Job Bank Summary files sjnd prograuns operational - 
The JOBS program and the files for JOBS went through several 
format changes. A special program was developed by Time Share 
Corporation to make the job bank sununary information possible 
to be loaded daily. The JOBS project involved about three to 
four months' work. 

To reduce DP cost as much as possible. The DP manager is 
researching machines and methods which could reduce cost. 
Also some leasing companies have been located which could 
save us up to $9,000 in terminal rental on the same terminals 
we presently lease. This was one objective accomplished in 
attending the NCC conference in Dallas, Texas in June, 1977. 
To thoroughly document the system, DP duties, and JOBS; and 
to improve programming methods^with new techniques and make 
improvements in computer programs. This objective has been 
90% accomplished and is targeted to be finished by early 
September. This activity has spanned the entire year. 
To improve DP services to users and establish a good 
relationship with users in the DP area. This area has 
involved a tremendous amount of time due to poor telephone 




service to users and due to mAchine down time on the 
Montgomery system. 

To seek other compu^erQ to possibly run the CIS system on 
in other areas of the state. The Data Processing manager 
contacted private computer installations as well as public 
installations owned by colleges and universities. In summary 
the outlook is not promisincj. There are some installations 
like Samford University and Birmingham Southern who will be 
upgrading and can talk to AOIS in January of 1978. Most 
private installations such as General Time Share in Birmingham 
either don't take outside accounts or aren't large enough 
to handle our system. The main problem is that there aren^t 
many systems in Alabama that can time share and that can 
handle our size; and adding storage to those machines is too 
expensive. Other systems such as UAH's Univac 1110 in 
Huntsville would cost around $300 a day to use. This high 
cost is due to the high cost o£ on-line storage and having 
so many users on the line simultaneously. The search for 
existing computers is continuing, however, it looks as if 
a third AOIS computer would be better in north Aleibama and 
the relocation of the Montgomery computer to Birmingham 
would reduce communications costs. 

To make AOIS known in other DP shops around the state for 
good PR and possible future contacts. The DP manager has 
tried to accomplish this by taking every opportunity to 
meet other DP managers and vendors throughout the state, by 
attending DP conferences such as the one held in Birmingham 




sponsored by the University of Alabama, and by joining 



several DP professional societies. 



User Services 

A. First Quarter - July, 1975 to October, 1976 

Since the entire system was in a "holding pattern" due to external 
constraints, the User Services' staff could not print the user 
guides, conduct in-service training sessions, etc. These activities 
could not be initiated due to the fact that specific computers for 
the system were not identified until approximately the end of this 
quarter. 

B . Second Quarter - October/ 1976 to January, 1977 

With tentative target dates of both the Montgomery aind Mobile 
computers of December, 1976 or January, 1977, the major User Services' 
activities were: 

1. In-service training was conducted for approximately 500 people 
during a seven-calendar week period. 

2. All printed materials for system operation were finalized, 
printed, and distributed to the contracted agencies. 

3. The pre-survey questionnaire for the impact evaluation was 



C . Third Quarter - January, 1977 to Ap ril, 1977 

1. Follow-up retraining type of in-service training sessions were 
conducted due to the long time lag between the initial in-sexrvice 
training in October and November of 1976 and the actual operational 
dates of the Mobile and Montgomery computers. 

2. Three consortium newsletters were mailed. The following documents 
were generated: 

a. In-service traininq evaluation questionnaire, 

b. Program monitoring questionnaire, and 

c. A revi.'jion of tlie small brochure. 



administered . 
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D. Fourth Quarter - May, 1977 to July, 1977 

A majority of User Services' activities from mid-April through the 
first week in June centered upon assisting the site and system 
coordinators with follow-up retraining type of in-service session. 
Since the Montgornery computer did not become operational until 
the third week of March, most of these sessions were held with 
contracted user agencies on the Montgomery computer. 
The program monitoring questionnaire (see third quarter report) 
was not administered to various personnel with the system's 
contracted agencies due to the lateness of the academic school 
year and therefore the busy schedules of students, counselors, 
teachers, etc. However, this instrument will be administered 
during the fall school term. 

The consortium meetings that were scheduled during this quarter 
were cancelled due to a lack of sufficient pre-registramts «ind 
poor timing of the meetings. These meetings will be held this 
Fall at a more appropriate time and a different program format 
from the other meetings. 

Other User Services' activities this quarter include: 

1. The revision of the system contract detailing the new costs 
(only change was in paragraph 7) , 

2. The development of a contract for the needle sort - "Occu-Sort" 
system (See Appendix L) , 

3. The development of a form for the return of leased terminals 
and all user materials when an agency does not renew a system 
contract (See Appendix M) , 

4. The printing of a new comprehensive brochure designed to 
provide more comprehensive information concerning the system 
(See Appendix N) , 
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5. The development of an In-Service Training Evaluation questionnaire 
which was sent to all in-service participants using the Mobile 
computer. The questionnaire was revised to more accurately 
reflect the "content" of the in-service training. This revised 
questionnaire was mailed to all in-service participants using 
the Montgomery computer. However, the mailing was in the third 
week of June. Therefore, the local school personnel not working 
during the summer did not receive the revised questionnaire. 
Some aspects of the in-service training have been changed due to 
the feedback from the evaluation questionnaire. Ilie chemges 
include : 

a. Reducing the number of participants in a four-hour session 
from 12 to 6 persons; 

b. Where and when possible, schedule the session during the 
morriing only; 

c. Development of "workbooks" for the participants; 

d. Elimination of the GIS filmstrip "Pyramids", and 

e. Where and when possible, reduce the verbal part of the session 
in order to spend more time with "hemds-on" experience with 
the terminal. 

The results, both of a quantitative and subjective nature, are 
listed in Appendix O. 

6. Contacting potential user agencies in the original SMSA's of Mobile, 
Montgomery, and Birmingham! First a letter was sent in mid-April 
(See Appendix P) to these agencies followed up by a phone call 
after the State legislature passed the Education budget in mid-May. 
Follow-up contacts are still occurring as of the writing of this 
report. The emphasis behind these contacts is to fully load the 
Mobile and Montgomery computers with contracted ports. 

7. Another newsletter was sent to the system's consortium members 
informing them, among other things, of the new system costs. 

8. The process evaluation has been contracted with Dr. Trevor Bain, 
Human Resources Institute, College of Commerce and Business 
Administration, University of Alabama. The evaluation is 



continuing on schedule with the combined cooperative efforts of 



the User Services' staff and Dr. Bain's staff. 



Next Quarter's User Services' Activities 

The User Services' activities during the next quarter will be as follows: 

1. Refresher training sessions for all local school system and site 
coordinators are being scheduled during August amd September. These 
sessions have two primary objectives: 

a. Reinforcement of terminal commands and access modes, and 

b. Inoerfacing or inteqrating the system into on-going programs 
supplemental and supportive to the instructional program (guidance 
and counseling and career education) and the instructional program 
itself . 

2. Continued contact and marketing of potential user agencies in Mobile, 
Birmingha /*i and Montgomery. 

3. Planning for Fall consortium meetings. 

4. Preliminary plamning for a system "cadre" organization, 

5. Identification of target areas, marketing strategies, and marketing of 
the Occu-Sort system, 

6. Princ and distribute the revisions of the user guides and direct access 
code books resulting from the updating of the computer files. 

7. Site visits and administering of the program monitoring questionnaire. 

8. All User Services* activities dealing with contracted agencies during 

the next tnree quarters will focus on one major objective, i.e., contract 
renewal in mid- January and mid-March of 1978. 

V . Ot her Information 

None 

VT . next Voa r ' f> Ac t i vi 1 1 os 

AOrs will strive Lo become financially stabilized by obtaining an appropriation 
from the State .Sf>ocial i<JucAtion Trust Fund. The appropriation will enciblc the 
system to retire its <ioht on comjnitcrs, terminals and other equipment in October 
i<^7n. FfTorth will ho mado to fully load the com[)Uter.s with new users and the 
iu*w Orcu-Sort checks will bo markoted statowido. rT.^> will ho loadod onto the 
Alabama system for a roscarcJi ^.tudy to see if clients havo a preference for 
CIS or G[r> acros5>inq <;traleqios. 
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Department of Education 



State Ollice Building 
Montgomery. Alabama 36130 



State ol Alabama 





July 27, 1977 



Dr. Richard L. LoDestro, Superintendent 
Mobile County Board of Education 
P. O. I30X 1327 
Mobile, Alabama 36601 

D'iar Dr. loDestro: 

The board of directors of the Alabama Occupational Informaticn System 
is attempting to get an estimate of projected revenues for the fiscal 
yoar beginning October 1, 1977. As you may recall the non-delivery costs 
of the project have been funded for the past two years through a United 
States DcpartiDGnt of Labor grant with the user paying a set fee per 
port for delivery costs such as computers, telephones, multiplexor 
equipment, etc. As the project moves into its third year the federal 
fu.nding has been decreased with the expectation that the project should 
baco.'ne more self-supporting of delivery and non-delivery costs. 

The original low user fee has not covered telecommunications and computer 
costs thereby causing the project to experience a monthly deficit. 

To offset this problem the board of directors at its April meeting 
voted to raise the user fee, terminal rental and pass a portion of the 
telephone costs to all newly contracted agencies, and charge all of - - 
the original contracted agencies the new rate when their present 
contract comes up for renewal, I realize many of you are planning your 
budgets for the period beginning October 1, 1977, and need to be 
cognizant of the Alabama Occupational Information System Board action. 
Your agency will be up for contract renewal January 1, 1978. 

Tlie cost of AOIS to your agency for January through September, 1978 will 
he $28,800 for port rental, $10,S30 for terminal rental and $5,185,43 
for telecommunications costs for a total of $44,515,43, This total 
includes FX phone lines to Bayou La Batre, Citronelle, and Grand Bay 
for two months. Phone costs may be calculated into your usual phone 
budgets, thus lowering the direct cost of AOIS to your agency, 

AOIS is strictly a non-profit organization and is making a wholesale 
effort to keep costs down and obtain funds from federal, state, and 
foundation sources in order to lower the cost to users by October 1, 
1978. 
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Dr. Richard L. rx>Dast:ro 
July 27, 1977 
Page Two 

Out of rhe eight states to receive grants to develop an occupational 
information system, Alabama is one of the most outstanding with its 
extensive adaptation of the Guidance Information System program to 
meet the needs of Alabamlans. None of the other projects have the 
statewide job openings available updated on a daily basis as does 
Alabama. I would appreciate a prompt reply from you as to whether you 
are allowing for ACTS in your budget where we can assist Dr. Charles Graves 
in planning his budget for the system. Please return the enclosed form 
promptly to Dr. Graves at 901 Adams Avenue, Montgomery, AL 36130. 



Sincerely, 



Wayne Teague 

State Superintendent of Education 
Chairman, AOIS Board of Directors 



WT:gcg 
Enclosure 




We intend to renew our contract with AOIS in January, 1978 for services 
throucjh September, 1978. 



No 



We intend to contract on an annual basis with AOIS for the fiscal year 
beginning October, 1978. 



X Yes 



No 



AGENCY ; 



CONTACT PERSON: 
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iiicnoNARY or nccuPAi lONAL iinxs 

VOLUME 2 
VOLUME 1 J 'PAGE 252 



tiAGl£S Amr SAME AS tiTATirtJl LUE . 



THERE ARE 1310 ALXOUNTANrS & ^^^^ , ..Y 1905 rAr< TLY DL'C TO VAC 



DF EMPLOYEES WHO HAVE IHED OR ICETIRED* 
liAGES ARE GAME AS SIArEUILiE. 



'n^Rrnl-r^^^^ ^S^^O ACCOUNFANTG . ^^^^^^^^^^J^ J;! 

.IRMtNGIIAM AREA. IH15 MPANG ^ iAT OVER 1 /^^^^^^^ 

ARF TMPI OYKD IN THE raRMJNGllAM AREA. Aff ROX IMAl ELY .oC ^J.^ ... 
CCrUR EACH YL MOSTLY DUE TO R-EPLACEMLNT Of EMPLOYLXC lI.r'L I'lLD 

CR REriRLD. DY IVBli LMPLOYNl.NT IG EXPLC7ED TO INCRIIACC ::V .^L-M^CT 
£-.1 (:5/?0). 

l.AGES ARE niL GAME AG SFATEUIUE. 
F',OId:NCL 

TULRE ARE APPROXlMAirLY :^00 ACCnUNTANFG S AUDITL-}!;C Efir-LGVEL' IM r::L 
PLORL'NCE AREA. DY i9lV6 PMPLOYMLNT IG EXPEL FED TO INCREASE I'V 10:i , AM 
AVERAGE OF 10 JOB OPEN [NOG OLLUR ANNUALLY IN THE FLORENCE AREA DUE TO 
F EPLACEMENT Of UURKfRG WHO HAVE HIED OR' RETIRED. 

UAGES ARE GAME AG GfAIfUIDE. 

TUGCAI OOGA 

THERE AK'E API ROX ] MA I PL Y 200 A(.(:OUMTAN I G EMPLOYED XN IWL I '.."IGAL'JOGA ARC". 
hi iVB5 EMPLOYMENT IG PXPELIED \0 INCR'EaGE DY 10 . /7. (ZIO) TUC PART T2 
THE GROWrn 01- AREA fNDUGIRY. AN LSTIMAIED 10 JOD OPL r:i\'G'J 'JGC'JR A.\'M'JALLY 
IN THE JUSEAI Of)GA AREA. 

uMU"*s AR^r *;ami as am wide. 

H JN J SVII I E 

T^IJvE AR*E APPK-nXCMAIELY 700 ACCOUNTAN FG S AUDilORG LMPLOVEI' I.V T'.lZ 
H-JNFGVIIIE AlcEA. DY 1995 EMPLOYMENT IG EXPLCIED FG DROP TO ?20. IWIZ 
Ii-**TREAGE IG ItUL IN PAR F FO I HE CONFINUED GLOUDOIJN lllZ GPAGE PROG::AM. 

A'v AVERAGE UK 20 JOU OPENINGS OCCUR ANNUALLY DUE 10 r:LPLAGE,ME,\'T Of 
UIRKERS OHO HAVE DILD OR RETIRED. 

WAGES ARE GAME AG GTAFEUIDE. 

MCHILE 

AF PROXIMAIELY 1130 ACCOUNFANLS S AUDI FGRG ARE I MPLOYED Itl VWZ MOTILE 
AFEA. EMPLOYMENF IS EXPEC FED FO J NCREAGE DY 7.6'/. DY 1V0:5 (1270). AN 
AVf.RAGE OF 50 JOD' OPENINGS OCCURS ANNUALLY MUG FLY DUE 'TO REPL AGE.^ENT 
UMO HAVE DIED OR RETIRED. 



UAGES ARE GAME AS G FA FEU IDF. 
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INDUSTRY 



T!!E SiANDARO INDUSTRIAL CLASSIFICATION IS INTENDED TO COVER THE 
ENTIRE FIELD OF ECONOMIC ACTIVITIES. PLEASE EXAMINE THE FOLLOWING 
LIST OF INDUSTRIES AND CHOOSE AS MANY OR AS FEW AS YOU LIKE. BUT 
CHOOSE ONLY THOSE YOU DEFINITELY PREFER OR CHOOSE NONE AT ALL. 



1. AGRICULTURE, FORESTRY & FISHING 

?.. MINING 

3. CONSTRUCTION 

4. MANUFACTURING 

5. TRANSPORTATION, COM,MUNICATION & UTILITIES 

6. WHOLESALE TRADE 

7. RETAIL TRADE 

8. FINANCE. INSURANCE & REAL ESTATE 

9. SERVICES 

10. PUBLIC ADMINISTRAIION (GOVERNMENT) 
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CATFGOR!i:S OF OCCUPATIONS 



The Dictionary of Occupatlnnal Ti tl os_ cl ass 1 f 1os occupations by catoyori(*s 
and tlivisions. The following \s a H'st of occupational categories and 
yroups. Choose as m.my or as few as you like, hut chouse only those y<Mj 
def ini tely pref er . 



11. PR0Fi:SS10NAI., TFCIINICAL AMD l-'yiNAGI:Rl AL OCCUPATIONS 

12. Architecture and f nyineei'ing 

13. Mathematics and Physical Sciences 

14. Life Scirnces 

15. Social Sciences 

16. Medicine and Meal th 

17. Education 

18. Museum, Library and Archival Sciences 

19. Law and Jurisprudence 

20. Pel i (J ion and Theology 

21. Writing 

22. Art 

23. fntertalnment and Recreation 

24. Administrative Specializations 

25. Managers and Officials 

26. Misc. Professional, Technical and Managerial Occupations 

27. CLLRICAL AND SALKS OCCUPATIONS 

28. Stenography, Typing, Filing and Related Occupations 

29. Computing and Account Recording 

30. Material and Production Recording 

31. Infonnation and Message Distribution 

32. Other Clerical Occupations 

33. Salespersons, Services 

34. Salespersons, Products 

35. Merchandising, Except Sales 

36. SFRVICE OCCUPATIONS 

37. Domestic Service 

38. Food and Beverage Preparation and Service 

39. Lodging and Related Service Occupations (Hotel, Motel Work) 

40. Barbering, Cosmetology and Related Service 

41. Amusement and Recreation (Sports Attendants, Ushers, Etc.) 

42. Personal Service (Hostesses, Stewards, Etc.) 

43. Apparel and Furnishings Service (Laundering, Shoe Repair, Etc.) 

44. Protective Service (Police, Military, Firefighters, Guards, Etc.) 

45. Building and Related Service Occupations (Janitors, Porters, Etc.) 

46. FARMING, FISHERY, I ORFSTRY AND RELATED OCCUPATIONS 

47. Plant Fanning 

48. Animal Farming 

49. General Fanning, Specialty Fanning, Farm Jobs Not Listed Elsewhere 
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50. Fishery and Relatod Occupations (Seeding, Cultivating, Stocking, 

Catching Aquatic Life, ttc.) 

51. Torestry 

52. Hunting, Trapping and Related Occupations 

53. Services Which Support Agricultural Occupations (Pest Control) 

54. PROCISSING OCCUPATIONS 

55. Processing Metal 

56. Ore Refining and foundry Occupations 

57. Processing Food, Tobacco and Related Products 

58. Processing Paper and Related Materials 

59. Processing Petroleum, Coal, Natural and Manufactured Gas 

60. Processing Chemicals, Plastics, Synthetics, Rubber and Paint 

61. Processing Wood and Wood Products 

62. Processing Stone, Clay, Glass and Related Products 

63. Processing Leather, Textiles and Related Products 

64. Other Processing Occupations (Processing Assorted Materials) 

65. f-y\CliINE TRADES OCCUPATIONS 

66. Metal Machining (Machining, Tool Making, Sawing, Etc.) . 

67. Metal Working (Forging, fonning of Metal, Etc.) 

68. Mechanics and Machinery Repairer 

69. Papervorking (Cutting, Folding, Sewing, Etc.) 

70. Printing 

71 . Wood Machining 

72. Machining Stone, Clay, Glass and Related Materials 

73. Textile Occupations (Weaving, Knitting, Etc., of Cloth and Materials) 

74. Other Machine Trades (Machining Plastics, Wire, Etc.) 

75. BENCH WORK CONSTRUCTION 

76. Construction, Assembly and Repair of Metal Products 

77. Construction, Assembly and Repair of Scientific and Optical Goods 

78. Assembly and Repair of Electrical Equipment 

79. Manufacture and Repair of Products Made From Assorted Materials 
00. Painting, Decorating and Related Occupations 

81. Construction and Repair of Plastics, Rubber and Related Products 

82. Construction and Repair of Wood Products 

85. Construction and Repair of Sand, Stone, Clay and Glass Products 
84. Construction and Repair of Textile, Leather and Related Products 

05. Other Bench Work Occupations (Preparation of Food, Tobacco Products) 

86. STRUCTURAL WORK OCCUPATIONS 

87. Metal Working and Assembling 

88. Welding, Flame Cutting and Related Occupations 

89. Electrical Assembling, Installing and Repairing 

90. Painting, Plastering, Waterproofing and Related Occupations 

91. Excavating, Grading, Paving and Related Occupations 

92. Construction (Carpentry, Masonry, Plumbing, Roofing, Etc.) 

93. Structural Work (Maintenance of Buildings, Hoisting, Carrying, Etc.) 
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94. MISCKLLANL'OUS OCCUPATIONS 

95. Motor Freight (Truck Drivors, Ctc.) 

96. Transportation (Railroad, Water, Air, Bus and Taxi Drivors) 

97. Packaging and Material Handling 

98. extraction of Minerals (Drilling, Blasting, Crushing Occupations) 

99. Logging 

100. Production and Distt-ibution of Utilities 

101. AmusoiiXint, Recreation and Motion Pictures Occupations 

102. Graphic Art Work 



31 

-26- 

ERIC 



SOCC DSrR GUIDE 

sn.KcroRS 



INTERFSTS: An inLcrcst is a tcndoncy to hocoma tibsorbod In an axpen'oncc isnd 
to continue it. The following Is a list of characteristics 
(ioscribing various interests. Choose as many or as few as you wish, 
but choose only {hose you definitely prefer. 



103. U'orking With Things And Objects 

104. Coniiiunicating With Or About People 

105. Making Business Contacts With People 

106. Doing Scientific And Technical Work 

107. Doing Routine, Clearly Organized Work 

108. Doing Theoretical And Creative Work 

109. Working To Help Others 

110. Working With Detail, Process, Machine And Techniques 

111. Doing Work Resulting In Prestige 

W?.. Doing Work That Produces Clearly Visible Results 
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l/ORK ACIIVIIILS: V/ork activitios or t(Miiporaimints aro personal traits required 

of a v/orker by specific job-worker situations. The following 
is a 11st of work activities. Choose as many or as few as 
you wish, hut choose only those you definitely prefer. 



120. Doing Tasks That Are Repeated Often and Regularly 

and Are Done According To Set Procedures 

121. Managing A Work Group 

122. Acliieving Cooperative And Successful Working Relationshi[:^ 

123. Influoncing People's Opinions, Attitudes or Ideas 

124. Hor'king Under Stress or Taking Risks 

125. Making Judgments Based on Evaluation of Infoniiation 

Using Personal Knowledge and Experience 

126. Judging Infonnation Against Measurable Standards 

127. Judging feelings, Ideas or Facts in Tenns of Personal Values 

128. Meeting Precise Standards 

129. Doing a Variety of Tasks That Change Constantly 
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PHYSICAL DFJ-tANDS: Physical demands are the physical activities required of 



a worker in a job. The physical demands express both 
the physical rcquircn>cnts of the job and the physical 
capacities a worker must have to meet the requirements. 
The following is a list of physical demands. Choose as 
many or as few as you like, but choose only those you 
(definitely prefer or are capable of doing* 

135. Lifting 10 Lbs. Maximum; Little Carrying 

136. Lifting Up To 20 Lbs.; Carrying Up To 10 Lbs. 

137. Lifting Up To 50 Lbs.; Carrying Up To 25 Lbs. 

138. Lifting Up To 100 Lbs.; Carrying Up To 50 Lbs. 

139. Lifting Over 100 Lbs*; Carrying Over 50 Lbs* 

140. Climbing And Balancing 

141. Stooping, Kneeling, Crouching, Crawling 
.142. Reaching, Handling, Feeling 

143. Talking And Hearing 

144. Seeing Clearly 

145. Mostly Standing 

146. Mostly Sitting 

147. Both Standing And Sitting 

148. Considerable Walking 



Programming - 



When A135, 
When A136, 
When A137, 
When A138, 
When A139, 



sort 



sort 



sort 



sort 



sort 



picks 
picks 
picks 
picks 
picks 



up 
up 
up 
up 
up 



135 

135, 136 

135, 136, 137 

135, 136, 137, 138 

135, 136, 137, 138, 139 



When S135, 
When S136, 
When S137, 
When S138, 
When S139, 



sort 
sort 



sort 
sort 



sort 



picks 
picks 
picks 
picks 
picks 



up 
up 
up 
up 
up 



135- 139 

136- 139 

137- 139 

138- 139 
139 
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WORKIHn (.OiMDIIlOHS: V/orkIng CoiuJilions arc the physical nurroundincjs of a 

job -worker siLualion wl)icli makes specific demands tJpon 
a v/orker's physical rapacities. The followincj is a list 
of v/orking curxlltions. Choose as many or as few as you 
like, but choose only those you definitely prefer or are 
capable of accepting. 

IbO. Mostly Inside V.'ork 

ISI. Mostly Outside Work 

lb2. Both Inside aiui Outside Work 

153. SS-'^O Hour Week 

154. Shift Work 

155. Occasional Overtime 

156. Frequont Overtime 

157. Overtime Usually Seasonal 

158. Occasional Weekend Work 

159. Frequent Weekend Work 

160. Occasional Night Work 

161. Frequent Night Work 

162. Work Usually Seasonal 

163. Occasional Travel 

164. Frequent Travel 
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CDUCATION: How many years of training and/or education past high school 
would you he willing to spend or have spent in preparing for 
an occupation? Choose from the following list. If you do 
not know or have no preference, do not choose any» 

169 . Noae 

170. Up To 1 Year 

171. Up To 2 Years 

172. Up To 3 Years 

173. Up To 4 Years 

174. Up To 5 Years 

175. Up To 6 Years 

176. More Than 6 Years 



Programmin g - 

When A169, the sort picks up 169 

When A170, the sort picks up 169, 

When A171, the sort picks up 169, 

When A172, the sort picks up 169, 

When A173, the sort picks up 169, 

When A174, the sort picks up 169, 

When A175, the sort picks up 169, 

When A176, the sort picks up 169, 



170 

170, 171 

170, 171, 172 

170, 171, 172, 173 

170, 171, 172, 173, 174 

170, 171, 172, 173, 174, 175 

170, 171, 172, 173, 174, 175, 176 
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SALARY: How much money would ("^n occupation nocd to pay annually before 
you could accept i t? 



Programming - 

When A180, sort picks up 180 

When A181, sort picks up 181, 182, 183, 184, 185, 186, 187 

When A182, sort picks up 182, 183, 184, 185, 186, 187 

When A183, sort picks up 183, 184, 185, 186, 187 

When A184, sort picks up 184, 185, 186, 187 

When A185, sort picks up 185, 186, 187 

When A186, sort picks up 186, 187 

When A187 , sort picks up 187 



180. 
181. 
182. 
183. 
184. 
185. 
186. 
187. 



Less Than $5000 
At Least . $5001 
At Least $7000 
At Least $8000 
At Least $10000 
At Least $15000 
At Least $18000 
At Least $25000 



$6999 
$7999 
$9999 
$14999 
$17999 
$24999 
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SOCC TEXT FORMAT - GUIDK 



Open description with the title of the occupational group. Give an 
opening statement that reflects the general function of the group. 
Use the OES dictionary whenever possible^ Remember to adapt It to 
ninth grade reading level. 

SPECIFIC DUTIES - List the specific duties from various sources. Always 
word this sentence: "Specific duties may Include..." 

EDUCATION - Start a new paragraph and begin "Education:". Discuss the 
various levels of education or training available In the State. Mention 
the level most accepted or required. 

EMPLOYMENT - Start a new paragraph, "Employment:". Discuss briefly the 
employment situation statewide. Include: 

a. number employed and percent of employed in occupation 

b. rank of employment (optional) 

c. places of employment 

OUTLOOK - Start a new paragraph and begin, "Outlook:". Discuss the 
outlook for the occupation. Include: 

a. projected employment 

b. reason for growth or decrease 

c. factors affecting supply/demand 

d. annual average job openings and reason 

WAGES - Start a new paragraph and begin, "Wages:". Discuss the varying 
entry wages as influenced by education, training, etc. 

OTHER REQUIREMENTS - Use this free space to mention necessary aptitudes, 
Important physical requirements, licensing, etc. 
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STATE OCCUPATIONS BY TITLE 

v^/iTf-i /^ois Code j\}Umo>tfi 
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155 


ABRAOiNG mCHINE OPERATORS 


20 


ATMOSPHERIC SCIENTISTS 


169 


ACCESSORY INSTALLERS, HOUSEHOLD 


65 


ATTENDANTS, CHILD CARE 


1 


ACCOUNTANTS 


99 


ATTENDANTS, DINING ROOM 


32 


ACCOUNT COLLECTORS 


189 


ATTENDANTS, LIBRARY 


203 


ACTUARIES 


222 


ATTENDANTS, NURSING 


175 


ADJUSTERS, INSURANCE 


236 


ATTENDANTS, PARKING LOT 


294 


ADMINISTRATORS, ELEMENTARY SCHOOL 


22 


ATTENDANTS, RECREATION FACILITIES 


159 


ADMINISTRATORS, HEALTH 


150 


ATTENDANTS, SERVICE STATION 


293 


ADMINISTRATORS, POSTSECONDARY SCHOOL 


1 


AUDITORS 


294 


ADMINISTRATORS, SECONDARY SCHOOL 


23 


AUTOMOBILE ACCESSORY INSTALLERS 


2 


ADULT EDUCATION TEACHERS 


24 


AUTOMOBILE BODY REPAIRERS 


3 


ADVERTISING AGENTS 


25 


AUTOMOBILE MECHANICS 


131 


ADVISORS. FARM MANAGEMENT 


26 


BAGGAGE PORTERS 


4 


AERONAUTICAL ENGINEERS 


299 


BAILIFFS 


3 


AGENTS, ADVERTISING 


27 


BAKERS 


313 


AGENTS, BOND SALES 


28 


BANK OFFICERS 


176. 


AGENTS, INSURANCE 


30 


BARBERS 


266 


AGENTS, PURCHASING 


281 


BAR MANAGERS 


275 


AGENTS, REAL ESTATE 


31 


BARTENDERS 


313 


AGENTS, STOCK SALES 


26 


SELLHOPS 


331 


AGENTS, TICKET 


32 


BILL COLLECTORS 


6 


AGRICULTURAL SCIENTISTS 


33 


BILLING CLERKS 


5 


AGRICULTURAL TECHNICIANS 


42 


BILLING MACHINE OPERATORS 


160 


AIDES, HEALTH (EXCEPT NURSING) 


40 


BINDERS, BOOKS 


222 


AIDES, NURSING 


34 


BIOLOGICAL SCIENTISTS 


348 


AIDES, SOCIAL SERVICE 


5 


BIOLOGICAL TECHNICIANS 


323 


AIDES, TEACHERS 


120 


BLACKSMITHS 


8 


AIR CONDITIONING MECHANICS 


36 


BLASTERS 


9 


AIRCRAFT MECHANICS 


38 


BOAT OPERATORS 


9 


AIRCRAFT REPAIRERS 


24 


BODY REPAIRERS, AUTOMOBILE 


10 


AIRPLANE PILOTS 


39 


BOILERMAKERS 


11 


AIR TRAFFIC CONTROLLERS 


313 


BOND SALES AGENTS 


79 


ANALYSTS, COMPUTER SYSTEMS 


40 


BOOKBINDERS 


228 


ANALYSTS, OPERATIONS 


41 


BOOKKEEPERS 


228 


ANALYSTS, SYSTEMS 


42 


BOOKKEEPING MACHINE OPERATORS 


12 


ANIMAL CARETAKERS 


43 


BOOTBLACKS 


163 


ANNEALERS, HEAT 


105 


BORING MACHINE OPERATORS 


269 


ANNOUNCERS, RADIO 


44 


BOTTLING WORKERS 


269 


ANNOUNCERS, TELEVISION 


46 


BRICKNASONS 


276 


APPRAISERS, REAL ESTATE 


87 


BRIDGE TENDERS 


13 


ARCHIIECIS 


176 


BROKERS, INSURANCE 


14 


ARCHIVISTS 


275 


BROKERS, REAL ESTATE 


220 


ARRANGERS, INSTRUMENTAL MUSIC 


136 


BUFFERS 


234 


ARTISTIC PAINTERS 


200 


BUILDING MANAGERS 


16 


ASBESTOS WORKERS 


200 


BUILDING SUPERINTENDENTS 


17 


ASSEMBLERS 


47 


BULLDOZER OPERATORS 


76 


ASSESSORS - LOCAL PUBLIC ADMINISTRATION 


48 


BUS DRIVERS 


93 


ASSISTANTS, DENTAL 


204 


BUTCHERS 


323 


ASSISTANTS, EDUCATIONAL 


50 


BUYERS 


189 


ASSISIANTS, LIBRARY 


133 


BUYERS (FARM PRODUCTS) 


73 


ASSISTANTS, MEDICAL LABORATORY 


51 


CABINETMAKERS 


4 


ASTRONAUTICAL ENGINEERS 


281 


CAFETERIA MANAGERS 


246 


ASTRONOMERS 


52 


CALCULATING MACHINE OPERATORS 


18 


ATHLETES 


44 


CANNERY WORKERS 
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53 


CARD TLNDlRS 


11 


CONTROLLERS, aIR TRAFFIC 


12 


CARtTAKER:^, ANIMAL 


76 


CONTROLLERS - LOCAL PUBLIC ADMIN. 


54 


CARPENTERS 


82 


COOKS (EXCEPT PRIVATE HOUSEHOLD) 


55 


CARPENTERS' HELPERS 


83 


COOKS - PRIVATE HOUSEHOLD 


56 


CARPET CUTTERS 


158 


COSMETOLOGISTS 


56 


CARPET LAYERS 


342 


COUNSELORS - EDUCATIONAL 


198 


CARRIERS, MAIL (POST OFFICE) 


342 


COUNSELORS - VOCATIONAL 


221 


CARRIERS, NEWSPAPER 


84 


COUNTER CLERKS (EXCEPT FOOD) 


271 


CAR SHOP REPAIRERS 


140 


COUNTER WORKERS, FOOD 


316 


CARVERS, STONE 


272 


COUPLERS, RAILROAD 


57 


CASHIERS 


85 


CRANE OPERATORS 


58 


CEMENT hiASONS 


86 


CREDIT MANAGERS 


322 


CHAUFFEURS 


87 


CROSSING GUARDS 


60 


CHECKERS, MANUFACTURING 


14 


CURATORS 


61 


CHEMICAL ENGINEERS 


88 


CUTTERS . TEXTILE 


52 


CHEMICAL TECHNICIANS 


56 


CUTTERS, CARPET 


63 


CHEMISTS 


347 


CUTTERS, FLAME 


65 


CHILD CARE ATTENDANTS 


204 


CUTTERS, MEAT 


65 


CHILD CARE WORKERS 


316 


CUTTERS, STONE 


66 


CHILD CARc WORKERS (PRIVATE) 


89 


DATA PROCESSING MACHINE REPAIRERS 


67 


CHIROPRACTORS 


285 


DECKHANDS 


68 


CIVIL ENGINEERS 


90 


DECORATORS 


136 


CLEANERS - MANUFACTURING 


91 


DELIVERY WORKERS 


177 


CLEANERS 


92 


DEMONSTRATORS 


340 


CLEANERS, EQUIPMENT 


93 


DENTAL ASSISTANTS 


197 


CLEANERS, HOUSEHOLD 


94 


DENTAL HYGIENISTS 


70 


CLERGY 


95 


DENTAL LABORATORY TECHNICIANS 


7i 


CLERICAL ASSISTANTS (SOCIAL WELFARE) 


96 


DENTISTS 


72 


CLERICAL SUPERVISORS 


288 


DEPARTMENT HEADS (RETAIL TRADE) 


33 


CLERKS, BILLING 


85 


DERRICK OPERATORS 


84 


CLERKS, COUNTER (EXCEPT FOOD) 


97 


DESIGNERS 


135 


cler;<s, file 


251 


DETECTIVES, POLICE 


238 


CLERKS, PAYROLL 


333 


DIE MAKERS 


253 


CLERKS, POSTAL 


179 


DIE SETTERS 


301 


CLERKS, receiving 


98 


DIETICIANS 


301 


CLERKS, SHIPPING 


99 


DINING ROOM ATTENDANTS 


311 


CLERKS, STATISTICAL 


147 


DIRECTORS, FUNERAL 


314 


CLERKS, STOCK 


101 


DISPATCHERS - VEHICLE 


238 


CLERKS, TIMEKEEPING 


157 


DOORKEEPERS 






102 


DRAFTERS 


32 


COLLECTORS, ACCOUNT 


103 


DRESSMAKERS 


32 


COLLECTORS, BILL 


104 


DRILLERS 


151 


COLLECTORS, GARGABE 


105 


DRILL PRESS OPERATORS 


86 


COLLECTION MANAGERS 


48 


DRIVERS, BUS 


109 


COLLEGE INSTRUCTORS 


322 


DRIVERS, TAXI 


75 


COMPOSITORS 


335 


DRIVERS, TRUCK 


77 


COMPUTER OPERATORS 


184 


DRY CLEANING MACHINE OPERATORS 


78 


COMPUTER PROGRAMMERS 


106 


DRY WALL INSTALLERS 


79 


COMPUTER SYSTEMS ANALYSTS 


107 


DUPLICATING MACHINE OPERATORS 


58 


CONCRETE FINISHERS 


108 


DYERS 


273 


CONDUCTORS, RAILROAD 


110 


ECONOMISTS 


143 


CONSERVATIONISTS 


168 


ECONOMISTS, HOME 


80 


CONSTRUCTION INSPECTORS - PUBLIC ADMIN. 


111 


EDITORS 


81 


CONSTRUCTION LABORERS 


323 


EDUCATIONAL ASSISTANTS 


232 


CONSTRJCTION - PAINTERS 


342 


EDUCATIONAL COUNSELORS 
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f xic Tni irTH nc l IW T \/C DC T TV 


320 


MACHINE OPERATORS, lADULAIINb 


220 


INSTRUMtNTAL AKKANGhKb - MUblC 


196 


MACHINISTS 


220 


INSTRUMtNTAL MUSiCIANS 


198 


MAIL CARRIERS - POST OFFICE 


16 


INSULATION wURKLRS 


199 


itATi iiAkifM Prkf /Pv/'PnT r\r\ r T r\PPl/^C\ 

MAIL HANDLERS (EXCEPT POST OFFICE; 


175 


INSURANCE ADJUSTLR5 


254 


MAIL SUPERINTENDENTS 


176 


INSURANCE AGENTS 


206 


MAINTENANCE MECHANICS 


176 


INSURANCE BROKERS 


232 


MAINTENANCE, PAINTERS 


175 


INSURANCE EXAMINERS 


131 


MANAGEMENT ADVISORS, FARM 


175 


INSURANCE INVESTIGATORS 


281 


MANAGERS, BAR 


176 


INSURANCE UNDERWRITERS 


200 


MANAGERS, BUILDING 


123 


INTERVIEWERS 


281 


MANAGERS, CAFETERIA 


175 


INVESTIGATORS , INSURANCE 


86 


MANAGERS, COLLECTION 


177 


JANITORS 


86 


MANAGERS, CREDIT 


178 


JEWELERS 


132 


MANAGERS, FARM 


179 


JOB SETTERS 


28 


MANAGERS, FINANCIAL 


180 


JUDGES 


45 


MANAGERS, OFFICE 


181 


KEY PUNCH OPERATORS 


261 


MANAGERS, PLANT 


256 


KINDERGARTEN TEACHERS 


281 


MANAGERS, RESTAURANT 


100 


KITCHEN HELPERS 


287 


MANAGERS, SALES (EXCEPT RETAIL TRADE) 


182 


KNITTERS - TEXTILE 


288 


MANAGERS, SALES (RETAIL TRADE) 


95 


LABORATORY TECHNICIANS, DENTAL 


60 


MANUFACTURING - INSPECTORS 


81 


LABORERS, CONSTRUCTION 


58 


MASONS, CEMENT 


130 


LABORERS, FARM 


146 


MATERIAL HANDLERS 


344 


LABORERS, WAREHOUSE 


203 


MATHEMATICIANS 


239 


LABOR RELATIONS SPECIALISTS 


204 


MEAT CUTTERS 


183 


LATHE OPERATORS 


205 


MEAT WRAPPERS 


106 


LATHERS 


207 


MECHANICAL ENGINEERS 


184 


LAUNDRY MACHINE OPERATORS 


8 


MECHANICS, AIR CONDITIONING 


186 


LAWYERS 


9 


MECHANICS, AIRCRAFT 


56 


LAYERS, CARPET 


25 


MECHANICS, AUTOMOBILE 


139 


LAYERS, FLOOR (EXCEPT TILESETTERS) 


129 


MECHANICS, FARM EQUIPMENT 


59 


LAY MIDWIVES 


8 


MECHANICS HEATING 


187 


LEGAL SECRETARIES 


165 


MECHANICS, HEAVY EQUIPMENT 


304 


LETTERERS, SIGN 


206 


MECHANICS, MAINTENANCE 


188 


LIBRARIANS 


229 


MECHANICS, OPTICAL 


161 


LIBRARIANS, MEDICAL RECORDS 


8 


MECHANICS, REFRIGERATION 


189 


LIBRARY ASSISTANTS 


73 


MEDICAL LABORATORY ASSISTANTS 


189 


LIBRARY ATTENDANTS 


73 


MEDICAL LABORATORY TECHNICIANS 


190 


LICENSED PRACTICAL NURSES 


73 


MEDICAL LABORATORY TECHNOLOGISTS 


191 


LOCOMOTIVE ENGINEERS 


161 


MEDICAL RECORD LIBRARIANS 


35 


LODGES, OFFICIALS OF 


208 


MEDICAL SECRETARIES 


174 


LOG GRADERS 


209 


MESSENGERS 


174 


LOG INSPECTORS 


325 


MESSENGERS, TELEGRAPH 


174 


LOG SCALERS 


211 


METALLURGICAL ENGINEERS 


324 


LOGGING TEAMSTERS 


283 


METAL ROLLERS 


195 


LOGGING WORKERS 


298 


METAL WORKERS, SHEET 


193 


LONGSHORE WORKERS 


212 


METER READERS. UTILITY 


194 


LOOM FIXERS - TEXTILE 


59 


MIDWIVES, LAY 


182 


LOOPERS - TEXTILE 


213 


MILLERS 


156 


MACHINE OPERATORS, ABRADING 


214 


MILLWRIGHTS 


42 


MACHINE OPERATORS, BILLING 


215 


MINE WORKERS 


42 


MACHINE OPERATORS, BOOKKEEPING 


216 


MIXING OPERATORS 


52 


MACHINE OPERATORS, CALCULATING 


237 


MODEL MAKt!RS 


107 


MACHINE OPERATORS, DUPLICATING 


217 


MOLOERS 


156 


MACHINE OPERATORS, GRINDING 


64 


MONITORS, SCHOOL 


302 


MACHINE OPERATORS, SHOEMAKING 


218 


MOTION PICTURE PROJECTIONISTS 
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220 


MUSICIANS, INSTRUMENTAL 


251 


POLICE DETECTIVES 


221 


NEWSPAPER CARRIERS 


251 


POLICE OFFICERS 


221 


NEWSPAPER VENDORS 


252 


POLITICAL SCIENTISTS 


190 


NURSES. LICENSED PRACTICAL 


177 


PORTERS 


279 


NURSES, REGISTERED 


26 


PORTERS, BAGGAGE 


222 


NURSING AIDES 


253 


POSTAL CLERKS 


222 


NURSING ATTENDANTS 


254 


POSTMASTERS 


98 


NUTRITIONISTS 


293 


POST-SECONDARY SCHOOL ADMINISTRATORS 


209 


OFFICE HELPERS 


255 


POWER STATION OPERATORS 


224 


OFFICE MACHINE REPAIRERS 


256 


PREKINDERGARTEN TEACHERS 


45 


OFFICE MANAGERS 


74 


PRESSERS 


28 


OFFICERS, BANK 


257 


PRINTING PRESS OPERATORS 


251 


OFFICERS, POLICE 


258 


PRODUCE GRADERS 


225 


OFFICERS - SHIP 


258 


PRODUCE PACKERS 


35 


OFFICIALS OF LODGES 


127 


PRODUCTION CONTROLLERS 


35 


OFFICIALS OF SOCIETIES 


261 


PRODUCTION SUPERINTENDENTS 


35 


OFFICIALS OF UNIONS 


78 


PROGRAMMERS, COMPUTER 


227 


OILERS (EXCEPT AUTO) 


218 


PROJECTIONISTS, MOTION PICTURE 


228 


OPERATIONS ANALYSTS 


259 


PROOFREADERS 


228 


OPERATIONS RESEARCHERS 


260 


PSYCHOLOGISTS 


328 


OPERATORS, TELEPHONE 


263 


PUBLIC INSPECTORS (EXCEPT CONSTRUCTION) 


229 


OPITCAL MECHANICS 


264 


PUBLICITY WRITERS 


229 


OPTICIANS 


264 


PUBLIC RELATIONS SPECIALISTS 


230 


OPTOMETRISTS 


265 


PUNCH PRESS OPERATORS 


222 


ORDERLIES 


266 


PURCHASING AGENTS 


231 


PACKERS (EXCEPT MEAT/PRODUCE) 


225 


PURSERS - SHIP 


234 


PAINTERS, ARTISTIC 


269 


RADIO ANNOUNCERS 


232 


PAINTERS. CONSTRUCTION 


267 


RADIOLOGICAL TECHNICIANS 


232 


PAINTERS. MAINTENANCE 


267 


RADIOLOGICAL TECHNOLOGISTS 


233 


PAINTERS, PRODUCTION 


268 


RADIO OPERATORS 


304 


PAINTERS, SIGN 


270 


RADIO REPAIRERS 


235 


PAPERHANGERS 


272 


RAILROAD BRAKE OPERATORS 


236 


PARKING LOT ATTENDANTS 


273 


RAILROAD CONDUCTORS 


237 


PATTERN MAKERS 


272 


RAILROAD COUPLERS 


238 


PAYROLL CLERKS 


271 


RAILROAD REPAIRERS 


lb 


PEDDLERS 


274 


RAILROAD SWITCH OPERATORS 


77 


PERIPHERAL EQUIPMENT OPERATORS 


212 


READERS, UTILITY METER 


239 


PERSONNEL SPECIALISTS 


275 


REAL ESTATE AGENTS 


240 


PHARMACISTS 


276 


REAL ESTATE APPRAISERS 


241 


PHOTOENGRAVERS 


275 


REAL ESTATE BROKERS 


242 


PHOTOGRAPHERS 


277 


RECEPTIONISTS 


243 


PHOTOGRAPHIC PROCESS WORKERS 


301 


RECEIVING CLERKS 


245 


PHYSICIANS 


22 


RECREATION FACILITIES ATTENDANTS 


246 


PHYSICISTS 


278 


RECREATION WORKERS 


19 


PIANO TUNERS 


8 


REFRIGERATION MECHANICS 


10 


PILOTS, AIRPLANE 


279 


REGISTERED NURSES 


225 


PILOTS - SHIP 


338 


REGIONAL PLANNERS 


249 


PIPEFITTERS 


21 


RELIGIOUS WORKERS (EXCEPT CLERGY) 


338 


PLANNERS. REGIONAL 


9 


REPAIRERS, AIRCRAFT 


338 


PLANNERS, URBAN 


24 


REPAIRERS, AUTOMOBILE BODY 


261 


PLANT MANAGERS 


271 


REPAIRERS, CAR SHOP 


248 


PLASTERERS 


89 


REPAIRERS, DATA PROCESSING MACHINE 


210 


PLATERS 


113 


REPAIRERS, ELECTRIC POWER LINE 


249 


PLUMBERS 


169 


REPAIRERS, HOUSEHOLD APPLIANCE 


250 


PODIATRISTS 


224 


REPAIRERS, OFFICE MACHINE 
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TYPI: OF HlSTlTIJTIpN 

iiiiAT TYPI-: or INST nun ON no you pi:An to atteno? 

80 Public 1-Yo<">r Coll (Vjo/Uiii vers i ty 

01 Private 'l-Yenr Collciijo/Univei-si ty 

82 Public 2-Ycar Col lege 

83 Private 2 -Year ColloQe 

84 Publ ic Technical Col loue/Insti tuto/School 

85 Pi-ivate Technical Col lofjo/lnsti tute/School 

87 Area Skill Center 

88 Hospital 



TYPE 01" AID 

IF YOU KMOH iniAT lYPE Fli.'ANClAL 
AID YOU riLFO, PIJ ASR SF.LFCT FROI! 
RII.OW: 

100 Scholarship 

101 Loan 

102 C.rant 

103 Ass islantship 

104 Stipend 

105 Cooperative Work Study Program 

106 Work Study Protjram 

107 fellowship 

108 Graduate Assistance 



DO YOU OR YOUR PARl.MTS P-FLOflG 

TO ANY OF THE FOI.LOHHIG RELIGIOUS 

GROUPS? 

110 Baptist 

122 liethodist 

127 Seventh -Pay Adventist 



si>(-xiAL Ni-rns 

no YOU QUAi.IlY lOR lllfSE 
SPI CIAL !.'! EDS? 

160 Head of family is Blind 

161 financial Need 
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THKHK KirJANCIAL ATD SOUKCKS Hi-QUIRE ONE TO HAVE 
TAI.KNT, SKILL OR INTRKKST XU A PARTICULAR AREA. 
PARTICIPATION IN A CONTKST OR KXA.MINATION IS 
.SOMETIMES KKQUIRKD. PLKASE SELECT ANY THAT PERTAIN 
TO YOU; 

•04 Accvd'^hdc AMJity rnd Acliicv.'n/int 

211 Bar>.:ball 

.a2 Basketball 

JB6 Boauty and Talent 

)85 Bowling 

]ti7 Citizenr;hip Awards 

.190 English 

213 Football 
191 French 
218 Golf 

217 ;/?ador:;lijp Ability 
200 !5ath 
199 Muyic 
205 Science 

214 S\/imming 

215 Tennis 

216 Track 



S TU DKNjr^ OR^il^^ I NATIONS 

TtiKSE FINANCIAL AID SOURCES REQUIRE 
ONE TO BE A MKMBER (PAST OR PRESENT) 
OF A PARTICULAR ORGANIZATION. PLEASE 
SEUXT ANY WAT PERTAIN TO YOU: 



245 Boy Scouts 

264 Forensic 

265 Rho Nu Tau (Alpha Giapter) 
263 Rodeo Club 



CAREER PLANS ^ MAJOR FIELDS OF STUDY 

THESE FJI^AHCIAL AID SOURCES REQUIRE ONE TO BE 
ENKOLLKO, PU^NNING TO ENROLL, OR HAVE AN INTEREST 
IN A PARTICULAR FIELD OF STUDY. HWEVER, YOU MAY 
CODE S0£ IF YOU WISH SOURCES OF FINANCIAL AID WHICH 
DO NOT REQUIRE A MAJOR FIELD OF STUDY FOR YOU TO BE 
KUGTBLE. PLEASE SELECT ANY IHAT PERTAIN TO YOU: 

380 Account ing 

301 Advi rtislng 

395 Aerospace Engfn* ering 

302 Agriculture 

399 Acjri cultural Engineering 

303 Architecture 



CARi:/R PLANS ANO MAJOR PUllDS p£ SJUpX 



304 Art 

379 Arts and Sciences 

381 Ballet 

305 Building Toohnolocjy 

309 Business, Business fducation or Business Administration 

373 Cheniistry 

390 Cfiemi ca 1 Fny i neer i ng 

394 Civi 1 fnginecring 

311 Church Vocatioris 

403 Coi.iputf'r «;nd [ iifonnational Sciences 

313 Cy totL'Chijoloqy 

315 Data Processing 

316 Dentistry and Related Occupations 
3n?, Drama 

319 fducation 

393 I loctrical rnginccriiig 

402 riec troniochani cal fngineoring 

Tngi neer ing 

3{>4 Tnglish 

3;^3 Tine Arts 

3?5 food Tngi HOC ring Services 

1?6 food Services Administration 

327 Forestry 

329 neology and/or Mineralogy 

3/6 Histology 

383 History 

332 Home Fconomics 

333 Home Furnishings 
A09 Horticul ture 

406 Hospital and Health Administration 

405 Industrial Arts Fducation 

335 "Industrial Design 

392 Industrial Engineering 

337 Journal ism 

377 Law 

338 Law FnTorcemcnt 

339 Liberal Arts 

378 Lil)ra!7 Science 

340 Mai^keting 

3B8 Math <tnd Sciences 

341 Mechanical Engineer 

342 Medical Assistant 

343 Medical Technology 

396 Metallurgical Fngineoring 

344 Meteorology 

398 Mineral Fngi nee ring 

397 Mining Fngi nee ring 
346 Ministry 

34 7 Musi c 

349 fJursing 

2bO Occupational Therapy 

400 Petroleum Engineering 

352 Phorinacy 

374 Physics 
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354 Physical DInC'iLion 
387 Physical Scionco 

355 Physical Therapy 
408 Political Science 

356 Pre "Mod 
375 Psychol oqy 
359 Religion 

361 Science 

407 SocroLai'ial A<!nnnisl:raLion 

362 Soi. ial Scionce 

363 Social 1/ork 

364 Special fduciiLion 

391 S t r u c Ui )'a 1 T \v\ i no e r i ncj 

366 Teaching 

36 7 Te 1 ecomrmn i r a L i on s 

306 Textiles 

401 Textile ljvjinei,rinq 

404 Trade and Industrial I'dncation 

372 Transporta tii)n r.nd Air Traffic Control 

3^9 VetcM'inary I'crlicine 

500 Unspocifij^d Major 

f\ARl NTS , lOYFF OF :^ 

ARI- YOU OR YOUR PARfNTS fKPLOYFD 
CY AliY or THI SE BUSlllFSSrS OR 
[nSTIlUlIOHS? 

556 Alatex Corporation 

564 Anderson Clayton 

5/2 Hapti^t riiurch (llinister) 

565 r.'.Mie f i c i a 1 Pi nance 
5/0 fhnrch (Minister) 

506 Co^ru.ercial Credit Company 
559 rbsro 

550 Hart -Greer 

5()1 n. K. Porter, Inc. 

567 Jack's Pood Syslnn, Inc. 

563 .U^suit Coll(u|e or llnivor«;ity 

551 [tUlillon moedel 

5/1 flePiodist Church (Minister) 

557 Opp-fiicolas Mills 
555 ^( iionl (T(Mchor) 
55? ol t Pape)- Co ^pany 
!)62 ^pi'inq Hi 1 1 Col l^cje 

558 Slauffer C!)Aiaical Company 

568 Slockliain Valves and Fittinqs, Inc. 

569 Tractor and Pquinpient Company, Inc. 

553 Tir«krr)ee Institute 

554 i;inn -nixie 
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PAPJfns' iiiLiiARY rxmRihn« 
iiirsH I uiAifCiAi. All) sniiucrs arc Ai)ARnt:n 

HASl'l) ON PARI IMS' lill llARY l-XPr.RH'.lICK . 
PIPASI' SI I I CI AIIY lilAT I'MHAIf! TO YOU: 

r)00 V(>lfM-an of IJHl, l/Wll. Kokmo ronflict, VioUuini War 
COl '^>in'vivor of AUack on Pi^ar-I Harbor 
002 n(v;coiv!ant of a Confo^loralo Votoran 



iiciiniCAL coiijrii s 
sii.icr oin- 01' iHi; roiiO'MfiG ir you '-/ism 

MN'ACCIAI. Ain SOIIRCIS A/IIAHLK AT A 
sri( li l!D liCII-lICAL COL.nF: 

7/5 /^laha^ia AvitUion and Torlinical Colloyo 

/?6 Alabana n^chniral CollfMje 

777 Alr.oro '>t(^to Tccimical [nstitnle 

/78 Karry II. Ayi-rs SlaTo Tochnical CoIIpog 

/?0 "ps'^rnc^r "'lalc TtMiunral folb^qo 

/31 C<i)Vi«r SlaLo b (.hniral Trruio ^ciiOol 

7V s}. F. Drake SlaTo Tochniral Collooe 

/48 C. A. rrod(\ SlaLe TorJiniral Collr^oe (Pormcrly Tuscaloosa State Tech. Coll.) 

733 oadsden Stale TocPan'ral Institute 

/34 Ricl»ar(l P. HoPson State Ff^chnical Collooe 

/36 Hoinjlas r rArlhur Slate Tr-chnical Collcfje 

737 Tuscle Sljoals T.-^chnical institute 

738 ^'orlhwest Alabama State Tochnical Colleoe 

739 N. F. flunnelley State Technical Colleoe 
7^0 Opelika State Technical College 

741 »^ohn M. Pal1orf,on State Technical Colleoe 

7^3 Pd F. Peid Slate Technical Colleoe 

/'M Shel ton State Technical Colleno 

745 ^ouUn-zest State Technical Colloqe 

747 Cnuncill Tivniholm State Technical College 

749 S'alker Slate Tachnical Colleoe 

7S2 ^aorge C. Wallace State TotJinical Conruinity College (Hancoville) 




SIAIF IliO-YfAR rOI 1 I C>PS_ 

SII|f,T Oni OF TMP [nilOVMNC. IF YOU WISH 
I if:A\TlAP Al!) SnilPflS AVAILABPF AT A 
SPifil no S1AIT: P.^O YIAR COILPHF: 

759 Alexander City State Junior College 

760 Athens State College 

761 S. D. Bishop State vlunior Collcqe 
76?^ P>)*a\/er Sta?e Junioi* Co11(kjo 

763 John C. Calltoun Stale Cor> -unity College 
7G4 Cha tta!ioi»rhee Valli^y State Junior College 
705 Jefferson Havis State Junior College 



■50- 55 



SlAlT ll/O^YI AR coi l IT.rs_ 

/66 rnUirpriso Sl:atc .Uinior rt)1lono 

767 Xvvos H. I'liulLnor Slalo .Junior Collc^jo 

7r>0 C.uk^don State Junior rollotio 

/()9 I .»\:^;on SliUo ConmuiniLy Colli »je 

//O Pnlri(k Woiuy SLal.o Junior Collc^ic 

771 .jcffor^^nn Slal:c Junior CoMoqc 

772 iiorUiiMst Aldbamo State Junior Collofje 

773 li<))"tln.Y>st AlalMUM State Junior C0II090 

774 ^wioari Si Ho Junior Colleuc 

775 S(^,ii; 11 HiiiiMi SUiio Junior Collcoc 

77G C;orgo (\ l.'allac(? State CoMinunity College (Pothan) 

7/7 Coorue C. lMlLh:o Stale Ct^i uuni ty College (Solma) 

778 lurleon li. KV.llaoo State Junior College 



fMMVATK r!0-YrAR COjJj'CrS 

siMCT oiii: O!" iiii: roiLOwiiin ir you wish 

l'!i\Af!CiAL AH) SOIIITrS AVAIIABLE AT A 

sncniLO pRivA'ir; ii/o-yi'ar coujT.n: 

780 Alobanki Christian College 

781 Alahan^a Institute of Tusinoss 
'7M? Alahanui I uthrran Collooe 

/PA n.u\<xi\nn Pusin^^ss roll*Hio 

7::') Iciax IKMinun Junior College 

786 I'drion Institute 

787 Southern Rusinoss College 

788 Southern Vocational College 

789 Tv;onticth Century College 
7gi l^alLor CoILmjc 

792 Selina University 



PlMil IC inUR .YPAR^ COM i n/S 

MMCi iVA\' or IMP lOiiovinn IP YOU WISH 

I niMlCiAP AID SiHiPCIS AVAllAHLF AT A 
SfKllltD PlimjC lOUR-YLAR COLLFOf:: 

af;0 Alahan-a A 11 Mniversity 
8/)l Al.ihana State I'niversity 

/^ulan^n University 
IVj3 A'llnn^n Uin varsity at ront'i*^ '^^»7 

J.uM'Sonvi 1 le State ihnversity 
nS5 I ivingslon University 
8S6 Troy ^lalo Univorsity 

Troy Slate University at ^'ontoouery 
859 The I'niversi ty of Alal^aitia 
HGO Tlie Hniv.^rsily of Alabara at Birmingham 
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OGl 'jIic nniv»r::iLy of AK»h.».ina at W\int;:vj lies 

862 'Jlio IJiii v.M.-i) I y of r.ont < vallo 

BG3 TnG l»niv. »:'.il:y of K*.>ii.h Al<^baj:a 

nG4 'Die Unlv i:Aly of r:*'»U.h Al.^b.soa 



I'HiV'Vn-: vonn •Vi:AR foij.i :j/u.}CVK:c;rnK£ 

l>r:i,K(:T OUK 01- THE KOM/..:fNG IF YOU WISH 
f'n:-AN-CIAI> AID .^iOUHCKS AVAILABLE AT A 
SI iMrU'lKD PraVATi-: rOim-VEAR COLl.V.GE/ 



37*3 


Aloha^a Ou*i<;tl.an :>chwl of r:o 


ligion 


076 






H77 


naniol PcyiiG To) Acge 




U79 


Siunl i !:tj<lon ColUnje 






Tnt«-7 n.ii i<.aal J">le Col Iocjg 




U'M 


Jvicison CoJ lucje 




j;n2 


Mile:? College 




;ua 


Kohllo Col lege 






O.iku'oiui rol3/*ge 






.^(^vsll^o n P-crnwl 1 i ne C<> 11 i-ge 




hH6 


r,. ir.foj i\ UMlv<u->lty 






.^oul ho^>: J '-m bio Col 1 oge 




889 


.Spring Hill College 




n90 


SI- 11 ]j/ -.n Col Irge 




;t91 


Tal K^fU ga College 




H92 


Tu- 'j'si Tn-sli tute 










IK 


YOU UlSn Kir^AUCTAL AID *:OUKCKS 


WHICH 


no 


NOT khQUIKK YOU W ATr^HD A SPECIFIC 


IJJSTITUTION, PU:ASE CODE THE KO)JyOWIWG: 




000 (;ir>pecif icd Tnsiitutjon 





THi SK K!N-AMClAr. ACO :J<)UHC );S HKQUJKK ONE TO BE A 
GRADUATE OF A .SPT.ClFIKD MJOM SCHOOL. PLEASE 
SELECT ANY THAT PKKTAIN TO YOU: 

033 C.:i-]:>on ifiJl High SrL. ol {\ra]K»-r Co.) 
9';G c nlral nigh S^ Jiool (K.:. «.t0 1 Co.) 
025 Cordova iHgh School {L\iIJ:or Co.) 
027 GJcnwood High School (Russell Co.) 

931 Jackj;oiivillc High School {Calho\m Co.) 

034 KcAdory High School (Jefforson Co.) 
929 .'loi'.roo Countiy High S<^hool (MonroQ Co.) 

932 hluvphy p:igh School (l-'- bilc Co,) 
935 Sf^ction iiigh Scliool (Jarki-on Co.) 

93G Shades Valley Annex - Rcr»o\irco I/iarning Center (Jefferson Co.) 

920 Tlio;nasvi lie High School (Clarke 0:>.) 

030 U"ooclla>;n High S<Jiool (Jefferson Co.) 
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INTl^OOUCTION TO 



The Career Resource Pile Is a collecliion of items to be used by a counselor, 
teacher, business org^ni t i on , etc.* to enhance career selection/exploration 
classes or nxjetings. Ol^e file includes films, wri tten. materials and other 
information sources cuch as transparencies and records. Some of the items 
are free, while othetrs are on a loan or a fee basis. A portion of the items 
contain information on jipccific occupations, while others contain information 
about entire industries and guidance and career awareness inforination * 

T^e Caree r Resource in forma tion can only be accessed by a structured search 
using the standard inj> truct ions explained on pages of this manual. The codes 
to be used for the structured search are on the pages immediately following 
this introduction. Tiie fo] lowing i s an example of what a typical user might 
choose: 3^2 */ Porei;terS) ?0A ^ Uicjh School (Grades 10-12); 364, Filmstrip; and 
201, Other On Fee Basis. T)^G end product of the search would be a list of 
filmstrips about Forestry recommended for high school students and available 
from source on fee basis. 



I 



INDUSTRY 



SKLKCT FROM THE FOI.LCWING IF YOU WISH 
CARKER RESOURCE MATCRIAL PERTAINING TO 
A PARTI CUIJVR INDUSTRY: 



AOIS 
ACCESS 
CODE 



1 
2 
3 
4 
5 
6 
7 
8 
9 
10 



Agriculture, Forestry C Fishing 

Mining 

Cons truction 

Manu facturing 

Transportation , Communications t Uti li ties 
Wliolesflle Trade 
Retail Trade 

Finance, Insxirance t Riial Estate 
Sorvi cos 

ru>>l ic Admi nistration (Covemment) 



II CX^CUPATIONS 



SKLKCf FROM THE F0LU>^1NG IF YOU WISH 
CARKKR RESOURCE HA'IT:R1AL PERTAINING 
TO A PARTICUI^R OCaJPATION: 



20 
21 



ACRTHUSI NT:SS C NATOIUVL resources OCCUPATIONS 
Agricultural Produr;tion - Crops 
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AOIS 
ACCESS 
CODE 



22 
23 

30 
•> ^ 

22 
33 

3<; 

35 

35 

37 

38 

39 

40 

41 

42 

^3 

44 

45 

46 

47 

46 

4S 

50 

51 

52 

55 

54 

55 

53 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

70 
71 
72 
73 
74 
75 
76 
77 
78 



Acjri cu\ tui'Ax Pro^Uiction - Livestock 
Ag r i cu 1 tur ft 1 Sc r v 1 c e s 

lUOUSTOIAL rUODUCTION C RKLATKD OCCUPATIONS 
Foundry Occupations 

PAtUernrnakers 

Molders 

Corcinakors 
Machining Oc: c up a r. i o n s 

All-round MachiniiJts 

tnntrurr.ent MaXers (Mechanical) 

Machine Tool Opera tx^rs 

Set-Uo Workers (Machine Tools) 
, Tool Die Makers 
Printing Occupations 

Bookbinders £ Related Workers 

Comtx);:ing Room Occupations 

Klectrotypers c SLercotypers 

Lithographic Occupations 

Photoeng ravers 

Printing Press Oj^^erators t Assistants 
Other Industrial Production fi Related Occupations 
Assemblers 
Autoinobi 1 e Pa i ntcrs 
Bl acksmi ths 

Blue-Collar Worker Supervisors 
BolIcriTViking Occupations 
Boiler Tt^nders 
Electroplaters 
Forgo Shop Occupations 
Furniture Upholsterers 
Inspectors (Manufacturing) 
Millwrights 

f'U:it Ion Pi(--ture Project Loni*: ta 
Ophthrtlraic U^bor^itory Technicians 
Phot ographi c I^l>orrt tory Occupa tions 
Pow<ir Truck Opciatoro 
Protluction Painters 
S ta t i onary V.ncji neers 
Texti leo 

Waste Water Treat^icnt Plant Operators 
Wol dors 

OFFICJ-: OCCUPATIONS 
Clerical Occupations 

BooV.k(!eping Workers 

Cashiers 

Collection Workers 
File Clerks 

Hotel Front Office Clerks 
Office Machine Operators 
Postal Clerks 
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AOIS 
ACXKSS 
CODE 



79 Recoptionijits 

00 Secretftries £ Stonocjraphers 

81 Shipping & Recoiving Clerks 

82 StatiiJtAcal Clo rks 

83 Stock Clerks 
0< Typists 

85 Computer i R/jlated Occupations 

86 Computer Operating Personnel 

87 Progranxmcrs 

B8 Syutcm.s Analysts 

89 B.inkincj Occupations 

90 Bank CWM'ks 

91 n^nk Officers 

92 Bank Tellers 

95 Insurance Occupations 
9^: Actuaries 

95 Claim Representatives 

96 Under^ri t(^rs 

97 Administrative i Related Occupations 

98 Accountants 

99 Advertising workers 

100 Buyers 

101 City Hanacjers 

102 College Student Personnel workers 

103 Credit Managers 

10^ Hotel Managers £ Aisslstants 

105 Industrial Traffic Managers 

106 T^wyera 

107 Marketing Rci;earc-)i Workers 

108 Poroonnel Uibor Relations Workers 

109 Public Relations Workers 

110 Purchasing Agents 

111 Urban Planners 

120 SKRVICE (XCUPATIONS 

121 Cleaning i Related Occupations 

122 Building Custodians 

123 Hotel Housekeepers £ Assistants 

124 Pest Controllers 

}25 Food Service Occupations 

126 Bartenders 

127 Cooks t Clujfs 

128 Dining Room Attendants £ Dishwashers 
}29 Food Counter Workers 

130 Meatcutte rs 

131 waitt^rs £ Waitresses 

132 Personal Service Occupations 

133 Barbers 

134 Bellhops £ Bell Captains 

135 Cosmetologists 

136 runcral Directors £ Embalmers 
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AOIS 
ACCESS 
CODE 



137 
138 
139 
140 
141 
142 
143 
144 
145 
14S 
147 
148 
149 
150 

160 
161 
162 
163 
164 
165 
166 
167 

170 
171 
172 
173 
174 
175 
176 
177 
178 
179 
180 
181 
102 

210 
211 
212 
213 
214 
215 
216 
217 
218 
219 
220 
221 
222 
223 



Private IJovisehold Service Occupations 

Private Household Workers 
Pirotectlve £ Related Sezrvice Occupatioas 

rBx Special Agents 

Fire'/ighters 

Guards 

Police Officers 
State Police Officers 
Construction Inspectors (Government) 
Health £ Regulatory Inspectors (Government) 
Occupational Safety £ Health Wor)cers 
Other Service Occupations 
Mail Carriers 
TeleplvDne Operators 

EDUCATION £ RKIJ^TCD OCC^UPATIONS 
Teaching Occupations 

Kindergarten t Elementary School T\;achers 

Secondary School Teachers 

College £ University Teachers 
Library Occupati ons 

Librarians 

Library Technicians £ Assistants 

SAT,KS OCCUPATIONS 

Autoioob^le Parts Counter Wor)cers 
Automobi le Sale sworkers 
Autoinobi le Service Advisors 
Gasoline Service Station Attendants 
Insurance Agents £ Bro);er3 
Manufacturers ' Saleswor)cers 
Models 

Real Estate Saleswor)cers £ Bro);ers 
Retail Trade Salesworlcers 
Route Drivers 
Securities Sa leswor)cers 
Wliolcsale Trade SaIeswor)cers 

CONSTRUCTION OCCUPATIONS 

Asbes tos £ In.sul ation Wor)ccrs 
Bricklayers £ Stonemasons 
Carpenters 

C^^-ment Masons (Cement £ Concrete Finishers) 

Construction Lal>orers 

Drywal 1 Installers £ Fini shers 

Klectrici ans (Construction) 

Elevator Constructors 

Floor Covering Installers 

Glaziers " 

Lathers 

Marble Setters, Tile Setters £ Terrazzo Workers 
Operating Englopjers (Construction Machinery Operators) 
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AOIS 
ACCKSS 
CODE 



4C ^ *■ 






T o c 


r IftS re To 




9 9 A 
^ ^ o 


1 X UinUt. i. r> at 1 JL JL I. \»Km L J 




9 97 


TJ^*W~^ ^ 0 Q 




9 9 fl 
Z ^ O 


Q f* — Mr* f* ji 1 lJor*Vr*T*a 




229 


structural/ Ornamental £ Reinforcing Iron Workers; 










9 AO 


nf*f 'I IP ATT HMc: TN 'PR AN^^PDRTA'PTOM APTTVTTTP^ 




9 d 1 

4C 4 i. 


MXX. 1 1. d 11 0 ^>vJ X. UiClLilV^il V/v^ kJ^^cl L.X \Jil ^ 




9d 9 


Axi. iiiiiLxt. L.O J 1 uro X X y r 5 




O ii *l 
^ 4 J 


Ai rpl flne Mo chan i cs 




O i1 


Airplane Pilots 




T /; C 


r I ign u AtAenn/in t.s 




9 ^ 
Z *i o 


Reset*va tion , Ti ck e t and Prtssenge r Agents 




O ^ "7 


Merchant Mari ne Occupations 




9 >1 D 
Z O 


nercnant. Marine Urricors 




z 4 y 


Merchant Marine Sailors 






Rai 1 road Occupa tions 




9 m 

/ Z> X 


Drake Oj>erators 






Conductors 






LocoiTK)tive Engineers 




9^4 
X J 4 


onop iraaes 




*> C C 


Signal D^^par tinen t Workers 




256 


Station Agents 




257 


Telegraphers, Teluphoners and Tower Oi>erators 






ixacK Workers 




0 C Q 


Driving Occupations 




0 n 


Intercity RusdrJvers 




9A 1 


rx)cal Trannit Dufidrivers 






Local Truckdrivcrs 




zb J 


r>ong Distance Truckdr vers 




0 <^ 


I'arx X ng Attencian ts 




9A ^ 
zo D 


Taxi cab Drivers 




340 


SCIENTIFIC L T>;CHNTCAL OCCUPATIONS 




34 1 


Conservation Occupations 




^ A 

34 2 


Fore;; tors 




343 


Forestry Ti^chnicians 




344 


Range Managers 




345 


Soil Consorvati onis ts 




346 


Engineers 




347 


Aerospace 




348 


Agricultural 




349 


Biomedical 




350 


Ceramic 




351 


Chemi cal 




352 


Civil 




353 


Electrical 




354 


Industrial 




355 


Mechanical 
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Aors 

ACCESS 
CODE 



356 
357 
358 
359 
360 
361 
362 
363 
36< 
365 
3GG 
307 
368 
369 
370 
371 
372 
373 
374 
575 
376 
377 
378 
379 
300 

410 

411 

4X2 

413 

414 

415 

416 

417 

418 

419 

420 

421 

4 22 

423 

424 

425 

426 

427 

428 

429 

430 

431 

432 

433 

434 

435 



Metallurgical 

Mi ning 

Potroleum 
F.nvironinGnt^l Sci<^ntli;t3 

Geologists 

Geopliysicists 

Matoorologifs ts 

Ooeanographers 
Life Science 0*;cnpation3 

Bioclicmints 

lAfe SclentirJtH 

Soil Scientists 
Mathenv\ tics Occupations 

Mathematl clans 

Statls ticiAns 
Physical Scientists 

Astronomers 

Chemists 

Food Scientists 

Physicists 

Other Scientific & Technical Occupations 
Broadcast Technicians 
Drafters 

Engineering £ Science Technicians 
Surveyors 

MKCiJAtacs £ repairf:rs 

Telephone Craft Occupations 

Central Office Craft Occupations 

Central Office Ecjuipment Installers 

Mne Installers £ Cable Splicers 

Telephone £ PBX Installers & Repairers 
Otl^er Mechanics fc Repairers 

Air Conditioning, Refrigeration £ Heating Mechanics 

Appliance Repairers 

Autorrv^bile Body Repairers 

Automobi le Mechanics 

Boat-Motor Mechanics 

Bowling -Pin -Machine Mechanics 

Business Machine Repairers 

Computer Service Technicians 

Diesel Mechanics 

Electric Sign Repairers 

Farm Equli^ment Mechanics 

Induj^trial Machinery Repairers 

Instrument Repal rers 

Jewelers 

Tockumi ths 

Ma Inhcnanco Hlectricl ans 
Motorcycle Mechanics 
Piano £ Organ Tuners £ Repairers 
Shoe Repairers 
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AOIS 
ACCESS 
CODE 



436 Television s. Radio Service Technicians 

437 Truck Mechanics £ Bus Mechanica 
4 38 Ven(3ing Machine Mochanics 

439 Watch Rapaircrs 

4 50 HEALTH OCCUPATIONS 

451 Dental Occupations 

452 Dentists 

453 Dental Assistants 

454 Dental Hygienists 

455 Dental Laboratory Technicians 
4 56 Medicai Practitioners 

457 Chiropractors 

458 05^tomfttri«;ts 

459 OsLeopaUiic Physicians 

460 P)iysici ans 

461 Podiatrists 

462 Veterinarians 

463 Medical Toc)\no3ocjist , Technician £ Assistant Occupations 

464 Klectrocardiograph Technicians 

465 Electroencephalographic Technicians 
468 Medical Assistants 

467 Medical laboratory Workers 

468 Medical Record Technicians C Clerks 

469 OiKjrating Room Technicians 

470 Optometric Ansistants 

471 Radiologic (X-Ray) Technologists 

472 Respiratory TTierapy Workers 

473 Nursing Occupations 

474 Registered N\irses 

475 Licenced Practical Nurses 

476 Nursing Aides, Orderlies £ Attendants 

477 Tlicrapy £ Rehabilitation Occupations 

478 Occupational Hierapists 

479 Occupational Tliorapy Assistants 
4B0 Phys Leal Tlie rapists 

4B1 Physical Therapist Assistants t Aides 

482 Speech Patiiologis ts £ Audiologists 

483 Other Healt)i Occupations 

484 Dieticians 

485 Dispensing Opticians 

486 Health Services Administrators 

487 Medical Record Administrators 
4 88 Pharmacists 

510 SOCIAL SCIENiaSTS 

511 An th rope J ogi sts 

512 Economists 

513 Coogrnphers 

514 HistoriAns 

515 Political Scientists 

516 Psychologists 

517 Sociologists 



ERIC 



AOIS 
ACCKSS 
CODE 



520 SOCIAL SKKVJCK OCCUPATIONS 

521 Coun.seling Occu^viUlons 

522 School Counselors 

523 Hrnploymcnt Counselors 

524 ReliabiiltAtion Counselors 

525 Coilccjc Careor Planning & Placement Counselors 

526 Clc.ryy 

527 Pcotostant Ministers 

528 HA)Voi8 

52S J^oman Catholic Priests 

53C Oth(ir Social Scivice Occupations 

531 r<x>p';iM clve KxLo.nsion Service Workers 

53 2 Homo K<oiiomists 

*) J I, Ki/ c vo.i\ Lion Wo r V, o r s 

*,34 Social S<;rvice Aides 

b35 Social Workers 



5/30 ART, DKSICN & COMMUNICATIONS-RKI>ATKD OCCUPATIONS 

541 Porfoiiaing Arties t:s 

5<2 AtTtors Actresi;es 

543 Athletes 

5^5 4 iXmotirs 

54 5 Musicians 

54 6 Siivjors 

547 Dcsicjn Oocupvitions 

546 Ac'chitocts 

549 CoinmercLal Ar tints 

550 Dl^jplay Workers 

551 Floral Designers 

552 Industrial l>isionors 

553 tori or Donigners 

554 I^indacaixi Arclii tects 

555 Photographers 

556 Conixunicci tionn-Related Occupations 

557 Interpreters 

S56 n<»w;;pAPor Reix^rtors 

559 R.idio & Television Announcers 

560 Technical Writ.ers 



III CARKHH»'K»^UCATION AUD GUIDANCE 

IF YOU IX) NOT NKKO A RKSOURCE PKRTAINIfJG TO A 
PARTICULAR I^n)US'I•RY OR OCCUPATION, C0NSI0F;R THE 
FOLIvOWING C}:UtUV\h CATKCrORlKS: 



190 Vocational Gu I dance 

191 C<nro^:r Awareness 

192 Analy:;es & 'H^eori cs 

193 Job Search Preparation 

194 Kxhicat^onal Guidance 
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TO WHAT C»<ADS LKVKL WOUIJ^ YOU 
T.TKK THK MATKRIAL TO APPLY? 

AOIS 
ACCKSS 

200 )'rc loiix^n leiiy 

201 P)*l:nary Kl t^menUcicy (CrndGS i~3) 

202 Intermftdiate Klr.p'Mitary (Grades 4-6) 

203 %J\mior Hicjh School (GtMdes 7-9) 
20^ Hiijh School (Grades 10-J2) 

?0b Ailult 

V MJ-!>TA L (/HAPACTKKISTICS 

IN WHAT MEOIA t WIIVI W!iAT CHAKACTEKISTICS 
W01H*D YOU LIKE THE 1 NKOIO^ATION PRESKNTED? 

300 B<x>k 

iOI HoiH>ri. (Paper) 

302 Journal or Pori(xii<:al 

303 Kilm 

30>. Kilmstrip 

305 .Slidoo 

306 Mul; i -M^dia Kits 

307 Vidooiape 
30S Booklet 

309 Kmployor/rndusUry Visit 

320 Black £ ^Nl^itc 

321 0:>lor 

322 1 6inm 

323 Hmm 

32C With Sound 

:i25 Without Sound 

326 JAiiiii 'rtinn 15 Mln\itos 

327 IS -30 Minutes 

^2B 30-4 5 Minutf'.j? ;\ 
4 5 t>0 Mi:nil-c;fi * 1 

330 Otiu^r ( Audiot r\f»o , Hecordti, Transparencies, Etc.) 

VI UX'ATION 

WDUU) YOU LIKE THE MATERIAL TO BE 
Pi'OVlDKl) BY AOrS, BY A SOURCE 
OTHKR TtihU AOIS AT NO CiiAHGE, OR A 
SOUHO: OTHER 'HJAN AOIS ON A KEE 
BASIS? 

399 I^ral ion 

400 AOTS 

600 Other - lio O^arge 

501 Other - On Fee Ba.sis 
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ERJC 



NAME OF FiRH: 



SIC CODC (Ir XaOaN;. _ _ TYPC 0? BUSim-.SS: 

HOW OLD iS YOUR Bdbi A'L.SS/INDUS7kYV_ 

woUuD bOMi:o.,E ;"n(>: your orgasm zat ion be available io go into riiL schools and 

lALK 10 STuOEfxfS? /J VLS /j NO 

IF YZS.. WOULD TR/Whi. lXPlNSFS fjE EXPKTLD? /l YES /7 NO 

WOULD YOi; PLRMir F:rLO trips to your site? IJ YES /7 NO 

..'HAT area AR£ VGb ,.';_LiNG TO SERVE? A/ COMMUNITY fj COUNTY £7 STATE 

WHAT AGE GROUP WOui..') YOU PREFER? /7 PRESCHOOL £7 ELEMENTARY /J JR- "'GH 

£7 SR. HIGH 

WliAT Sl/f. GRC:.P wOy..j YOU PREFER? H INDIYIDUALS £7 5-10 fJ 10-25 

£7 OVER 25 

iiOW MUCH TIME WOoLO VOU »L WILLING TO GIVE? / "/ ONCE A WEEK /7 HOURS 

'n EVERY DAY FOR A PERIOD OF WEEKS 
7/ OCCASIONAL 

'fj OTHER - PLEASE SPECIFY: 



WHICH DAYS OF THE WEEK WOULD YOU PREFER? /_! MONDAY / 7 TUESDAY / / WEDNESDAY 

7~7 THURSDAY ^ /J FRIDAY 717 SATURDAY 
77 SUNDAY 

WHAT TIME OF THE OaY DO YOU PRLiLR? [J MORNING /7 AFTERNOON £7 f^'^HT 

WHICH OCCUPAriONS I.J YOUR ORGANI ZAl lO^i WOULD YOU BE WILLING TO TALK TO STUDENTS 
ABOUT? _ 

DO YOU HAVE ANY ?UBi. I CATI ONS OR PRODUCTS TO SHARE WITH INTERESTED STUDENTS? 
/'J YES /'I ISO 

IF Y!:S_, PLEASE SPECIFY: 

ON WHAT TOPICS X'OUl j YOU BE WilLING TO LTCTURE? ^ 



WHAT IS THE N;\ME OF THE PERSON TO CONTACT: 

FOR VISITING SCHOOLS: _ _ _ 

FOR CONDUCTING TOURS/FTeIO TrTPs':' _ , 

OATE: _ . . _ 

SIGNED: _ 
POS!TION:J_ „_.7,,I/__' 

69 



70 



STATC OCCUPATIONAL TRAINING PROGRAMS 



THE FOLIjOWING IS A LIST OF PROGRAMS OF 
STUDY AVAILABLE AT INSTI'lVTIONS IN THE 
STATE. PL}-:ASE SELECT ANY TOAT INTEREST 
YOU. 

KiniER DO AN INDEPENDENT SEARCH FOR EACH 
PROGRAM OR USE AN EITllER/OR COMMAND. 
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Acccsyorles , Apparel 


51 


Clerks, File 


2 


Accountants 


52 


Clerks, General Office 




Administration , Business 


53 


Clerks, Insurance 




Aeronauticai Drafting 


54 


Clerk-Typists 


c 


Agent, Real Estate 


55 


Clerks, ward 




Aide, Community Health 


56 


Clothing 


7 


Aide, Home Health 


57 


Combination Welding 


8 


Aide , Nur.se 


58 


Commercial Pilot Training 


9 


Aide , Occupational Therapy 


6 


Community Health Aide 


10 


Aide , Phys i cal Tlierapy 


24 


Composi tion , Art 


11 


Air Cooling Equipment, Installation 


59 


Comprehensive Home Economics 


i: 


Air Cooling Equipment, Operation 


59 


Comprehensive Homemak i ng 


11 


Air Cooling Eciuipment , Testing 


61 


Computer Operation 


11 


Air Cool ing Equipment , Troubleshooting 


62 


Concre te Finishing 


12 


Aircrafv. Electrical Systems 


61 


Console Operation, Computer 


13 


Aircra f t Engine Inspection 


39 


Construction, Building 


13 


/vircraf t Engine Maintenance 


46 


Cook 


12 


Aircraft Ignition Systems 


64 


Cosme to logy 


IS 


Airframe 


65 


Cosmetology Student Instructor 


16 


Airline Transport Pilot Training 


66 


Court Rcpor te r 


17 


Analysts , Data-Methods 


67 


Cutter, Meat 


17 


Analysts , Systems-Procedures 






19 


Anesthesia , Nurse 


68 


Dairy Farming 


\ 


Appare 1 


17 


Data-Methods Analysts 


20 


Appliance Repair, Electrical 


69 


Data Typing 


21 


Appliance Repair, Gas 


70 


Decorating , Interior 


22 


Arc Welding 


71 


Dcnta 1 As sis ting 


23 


Archi tectural Drafting 


72 


Designing, Sanitation Systems 


2< 


Art Composition 


73 


Developing, Photographic 


24 


Art Makeup 


74 


Dictaphone Secretary 


26 


Assembly, Electronic Equipment 


75 


Die Making 


27 


Automobile Body Repair 


76 


Diesel Mechanic 


28 


Automobi ie Mechanics 


77 


Dietetic Technici am 


29 


Automobi le Upholstery 


4 


Drafting, Aeronautical 


30 


Automotive Parts Technology 


23 


Drafting, Architectural 






50 


Drafting , Civi 1 


31 


Balking, Retail 


78 


Dra f t i ng , Electr i cal 


32 


Barbering 


78 


Drafting , Electronic 


33 


Basic Ed,, Pre- Vocations 1 


80 


Drafting , Geological 


34 


Rinmprfir'Al ROn'i r>mpnt" Tpnhnir'iAn 


81 


\J X d JL ^ Jl 1 1 \J , JL^Ul 1 1 \jk <^ \^ c& K-^^ 


35 


Blueprint Reading 


82 


Drafting, Mechanical 


36 


Bookkeepers 


83 


Dre ssmak ing 


37 




84 


Drycleaning 


JO 


R r { pk 1 ;=! V i nc 






3 


Busi nes s Ad mi n i s tra tion 


85 


Education, Trade fi Industrial 


39 


Bui Iding Construction 


20 


Electrical Appliarjce Repair 


40 


UU3Xllv»^0 t Ml 1 1 CT ^ V> lllVa 1 1 V> 


78 


Electrical Drafting 


41 


Butt Welding 


12 


Electrical Systems, Aircraft 






86 


Electricity 


42 


Cabinetmaking 


87 


Electricity / Industrial 


43 


Ca rpentry 


88 


Electroencephalograph Techniciaui 


44 


Cash ie r s 


78 


Electronic Drafting 


45 


Cement Masonry 


26 


Electronic Equipment Assembly 


46 


Chef 


89 


Electronic Inspection 


47 


Chemical Technician 


90 


Electronic Repair 


48 


Child Care Center Assistant 


91 


Electronic Technician 


49 


Child Development 


89 


Electronic Testing 


50 


Civil Drafting 


13 


Engine Inspection, Aircraft 




13 Engine Maintenance, Aircraft 
9 3 Engine Repair, Sm^li 
9< Environmental Health Assistant 
2^ Equipnvint Assembly, Electronic 
95 Equipment Repair, Heavy 

9*6 Equipment Sales Management, Home Constr. 
34 Equipment Technician, Biomedical 

97 Executive Secretary 

9 3 Family Health 

9 9 Farm Business Management 

100 Farm nquipment hechanics 
(3 Fanning/ Dairy 

101 Farminc;, Fruit 

102 Farxal/i^, Gr.\in 

103 Farming / Vegetable 

104 Fashion Modeling 
'31 rile Clerks 

6 2 Finishing, Concrete 

105 Flight Tnscructor Training 

106 Floristry 

107 Foods 

103 Food Service Supervision 

109 Food Service Work 

110 Forest Production 

111 Front-End Mechanics 

101 Fruit Farming 

112 Furniture Upholstery 

11^ G.E.D. TnSwruclion 

21 Gas Appliance Repair 

S2 General Office Clerks 

80 Geological Drafting 

102 Grain Fanning 

114 Greenhouse Management 

114 Greenhouse O'perat.ion 

6 Health Aide, Community 

7 Health Aide, Home 

9 4 Health Assistant, Knvironmental 

98 Health, Family 

116 Ilealth Technician, Mental 

117 Health Technician, Radiological 

118 Heating Equipment, Installation 
118 Heating Equipmemc, Oi')eration 
118 Heating Equipment, Testing 

118 Heating Equipment, Troubleshooting 

95 Heavy Fxiuipment Repair 

122 Histology 

96 Home Construction Supplies £ 

Equipment Sales Management 

S9 Home Economics, Comprehensive 

7 Home Health Aide 

S9 Homemaking, Comprehensive 

12 Ignition Systems, Aircraft 

87 Industrial Electricity 

123 Industrial Marketing 
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13 Inspection, Aircraft Engine 

89 Inspection, Electronic 

11 Installation of Air Cooling Equipment 

118 Installation of Heating Equipment 

113 Instruction, G .E.D. 

65 Instructor, Cosmetology Student 

124 Instrument Pilot Training 
53 Insurance Clerks 

70 Interior Decorating 

125 Investigative Services 

126 Keypunch Ope ration 

81 Landscape Drafting 

127 Landscaping 

128 U^undering 

129 I>ogal Secretary 

130 Licensed Practical Nursing 

131 Lithographic Photography 
131 Li thographic Stripping 

133 Lithography 

134 Livestock Ranching (Cattle, Goats, 

Sheep, Pigs, Horses) 

135 Machine Repair, Office 

136 Machine Shop 

137 Mail-Handling Machine Operators 
137 Mail-Preparing Machine Operators 

13 Maintenance, Aircraft Engine 

139 Make-Up 

24 Makeup , Art 

40 Management, Business 

96 Management, Equipment Sales 

99 Management, Farm Business 

114 Management, Greenhouse 

140 Management, Retail Sales 

141 Manicurist 

142 Maritime Occupations 
123 Marketing , Industrial 

143 Marketing of Special Products 
45 Masonry , Cement 

67 Meat Cutter 

76 Mechanic, Diesel 

82 Mechanical Drafting 
28 Mechanics , Automobi le 
37 Mechanics, Brake 

111 Mechanics , Front-End 

144 Mechanics, Transmission 

145 Medical Assistant 

146 Medical Emergency Technician 

147 Medical Laboratory Assisting 

148 Medical Records Technician 

149 Medical Secretary 

150 Medical Technologist 

116 Mental Health Technician 

151 Me ta 1 Patter nm<ik i ng 

152 Metal, Sheet 

153 Mining 

104 Modeling, Fashion 
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1S< Multi-Kncjino Pilot: Training 

3 >Jur55e Aide 

15 5 Kursing (A:>i;ociflte Degree) 

1S5 Nurslng-Dlpjom.^ / KN Program (3 Years) 

157 Nurt;Jng, Practicfll (Vocational) 

1C7 Nutrition 

9 Occijpationnl Therapy Aide 

5 2 Ofi'ice Clerk J, General 

135 Office Machine P<:pa'. r 

II Orjcration, Air Cooling r:nulpmi:nt 

61 ('ipe^'ation, Consolc-Con^putcr 

IK Operation, (Jrnenhoviiic 

11 B Operation, lieating Kquipment 

125 Ov^cration, Kcypiinch 

159 Operations, Printing Press 

160 Op thai mi c Dispensi nq 

161 Optometrist Assistant 

162 Painting 

30 Parts, Autonx^cive Tecnnology 

16 3 Pastoral Education 
151 Pa ttcrnmak i ng. Metal 

73 Photographic Developing 

16< Photographic Printing 

165 Photographic Re r> to ring 

166 Photography 

131 Photography, Lithographic 

10 Physical 7'herapy Aide 

16 Pilot Training-, Airline Transport 

58 Pilot Training, Commercial 

12< Pilot Training, Xnscrument 

1S< Pilot Training, Huit i -F:ngine 

167 Pilot Training, Private 

168 Pipefitting 

169 Piatemaking Procesiics 

170 Plumbing 

157 Practical (Vocational) nursing 

33 Pre -Vocational Basic Kd. 

16< Printing, Photographic 

171 Printing Pror.s Maintenance 
159 Printing Press Operation 
16? Private Pilot Training 
169 Proccs'>e5>, Platcma)cing 
110 Production, Forest 

143 Production of Special Products 

17 3 Prograrr/ji ng 

174 Radio Repair 

175 Radiologic Technology (X-Ray) 
117 Radiological Health Technician 

134 Ranching, I>ivestoc)c (Cattle, Goats, 
Sheep, Pigs, Horses) 

35 Reading, Blueprint 

5 Real Estate Agent 

176 Receptionists 



27 
177 
20 
90 
21 
95 
i35 
174 

17a 

93 
1/4 
180 

66 
181 

31 
140 

OG 
141 
72 
182 
183 
74 
97 
129 
149 
12iS 
152 
178 
93 
93 
143 
143 
185 
186 
187 
131 
65 
108 
96 
12 
12 
72 
17 

188 
34 
47 
77 
88 
91 
146 
148 
116 
117 
150 
175 
174 



Repair, Automobile Body 

R.'ipair, Bicycle 

R*ipair, Klectrical Appliance 

}lcpc*iir , electronic 

Repair, Cas Appliance 

Repair , Heavy Eciuipmcnt 

Repair, Office Machine 

Repair, I^-^dio 

Ri:rpair, Shoes 

Repair, Small Engine 

Repair, Television 

Hoprtir , Watch 

Rcjx)rter , Court 

Respiratory Therapy 

Retail Baking 

Retail Sales Majiagcment 

'^alos Manageir.ent, Equipment 
Saioo Managoirent, Retail 
S,inilciLion Systems Designing 
Seam Welding 
Secretary 

Secretary, Dj ctaphone 
Secretary , Executive 
Secretary , lx?gal 
Secretary', Mcdi cal 
Services, Investigative 
Sheet Metal 
Shoe Repair 

Small Engine Internal Combustion 
Small Engine Repair 
Special Products, Marketing 
Special Products, Production 
Spot Welding 
Stenographers 
Stonemason ry 
Stripping, Lithographic 
Student Instructor, Cosmetology 
Supervision, Food Service 
Supplies, Home Construction 
Systems, Aircraft Electrical 
Systems , Aircra f t Igni tion 
Systems Designing, Sanitation 
Systrms-Procedures Analyst 



Tailoring 
Tt»chn ician , 
Technician , 
Technician , 
Technician , 
Technician , 
Technician, 
Technician , 
Technician , 
Technician , 



Biomedical Equipment 
Chemi ca 1 
Die tetic 

Electroencephalograph 
Electronic 
Medical Emergency 
Medical Records 
Mental Health 
Radiological Health 



Technologist, Medical 
Technology, Radiologic (X-P^y) 
Television Repair 
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11 Tcst'lng of Air Cooiin9 Eciuipmont 

£"> Testing, Electronic 

113 Testing of IJcatinc Kquipinont 

Textiles 
1£1 Therapy, Respiratory 

7 5 Tool Makinc: 

85 Trade d Industrial Edvication 

144 Transmission Mechanics 

11 Troubleshooting of Air Cooling Equipmen 

113 Troubleshooting of Heating Equipment 

191 Truck Driver, Heavy 

192 Typecasting 
19 3 Typesetting 

69 Typing, Data 

194 Typist 

2 9 Upholstei-y , Autornobile 

112 Upholstery, Furniture 

10 3 Vegetable Fatrming 

195 WaiterA'^i tress 
55 Ward Clerks 

160 Watchmaking 

180 watch Repair 

22 Welding, Arc 

41 Welding, Butt 

57 Welding, Combination 

162 Welding, Sean 

155 Welding, Spot 
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JN v;hat cxDUM'i-y or ni strict would you 



212 

212 

214 
21S 
216 
217 
2iG 
219 
220 
22i 
2 22 
223 
22^* 
225 

226 
227 
228 
229 
230 
231 
232 
233 

234 
235 
2 36 
237 
2 38 
2 30 
2.^0 

241 
24 2 
24 3 
244 
245 
24 6 
247 
248 
249 
250 
251 



District i Counties 

Colbc: t 

Cnllin,in 

Frank lin 
JAckson 

KiuiCii Lone 

Mm I i on 
Miu shAll 
Morgan 
Wi nst on 

Oiylri ct 2 Count ; 

Bibb 

Faycl te 

Grc'O 

ifale 

I^wr.a c 

Pickens 

District: 3 Connfies: 

Blount 

rni lion 

Ji* f fr- 1 son 

St. C\ aii: 

Walker 

Dist I i ct 4 Count ion ; 

Calh^.nn 

ni.» "i) KM 3 

CluMokoQ 

C\ Ay 

Clol^nrne 
Coosa 
Etowah 
R.^ ndo Iph 
Talladega 
T<i 1 1 apoosa 



252 
253 
254 
255 
256 
257 
258 
259 
260 
261 
2b 2 
263 

264 
265 
266 
267 
268 
269 
270 
271 
272 
273 
274 

2/5 
276 
277 
278 
279 
280 
201 
282 

283 
284 
285 
286 



District 5 

AutaiKja 

Bullock 

Butler 

Crenshaw 

Klmore 

Macon 

MonV<j<>rrKiry 
Pike 
Ru:;sol 1 

District 6 

Choctaw 

Clarke 

Conecuh 

Dallas 

Marcmgo 

.Monroe 

Perry 

Sirntor 

Was hing ton 

Wilcox 

District 7 

Barbour 

Coffee 

Covington 

Oa 1 e 

Genciva 

Henry 

Houston 

District 8 
Baldwi n 
Kscarabia 
Mobile 



Counties 



Counties 



Counties 



Counti es 
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WHIQi OF niK yOJAX>^}UG AKK VOU INTKUKSTKO IN ArFRNDING? 



287 Technical Col 1 o<'j<Vtn.st l l,ut:(i/School 

208 Co»minlty CoJlofje 

289 Junior College 

290 Area Skill Contor 

291 AroA Vocational Sch<K>l/Dinter 

292 Tr^de :>chool 

293 School of CoiJiivjtolocjy 

294 lio-:piral 

295 4-Ycar Collcrje or University 

296 .secondary Sciiool 



S l'/.E OV ^:ITY OR IWN 

WHAT SIZE CITY OR TCMU WOOUD 
YOU LtKK THE JNSTI'n?TION TO BE 
Uy:ATKD7 

300 T>oraled within 30 Miles of a Large City (Over 500,000) 

301 J>ocatcd ia a T,^rge City (Over 500,000) 

302 I^Crttcd i'n a Mediu.-n City (50,000 to ^199, 999) 

303 I^ooatod in a Small City (10,000 to 49,999) 

304 Treated in a Very Grnall rity (Less than 10,000) 



•I-YPE OF CONTROL 

WHAT I^PE OF CONTJ^L WOULD YOU 
LIKE niE INSTITUTION TO HAVE? 

307 Public Control 

308 Private Control 



ENR0L1>1KNT LAST YEAR 
WHAT Sry.K OF tNSTlltJTION ARE YOU INTERESTED IN /ailvNDING? 



310 


Fntollmont 




Year 


Was 


I^iss Hian 250 


311 


Enrollment 


I^^st 


Year 


was 


250 to 499 


312 


Enrol lrrH':nt 


1^1 St 


Year 


Was 


500 to 749 


313 


Enrol lir>cnt 


Last 


Year 


W^ns 


750 to 999 


314 


Enroliment 


I^st 


Year 


Was 


1,000 to 1,499 


315 


Enro 1 lrr^»nt 


K'\st 


Year 


Was 


1,500 to 1,999 


lie 


r.iM ol lm(».nt 


I>a.st 


Yenr 


W/18 


2,000 to 2,499 


317 


Erwollirvont 


l^st 


Year 


Was 


2,500 to 2,999 


318 


Enrol Irnent 


I^st 


Year 


Was 


3,000 to 3,999 


319 


Enrol Imcnt 


I^st 


Year 


Was 


4,000 to 4,999 


320 


Enro^ Invent 


lv\st 


Year 


Was 


Over 5,000 



a)KI)U CAT T ON AI.^ S TA-nJS 

DO YOU HAVE A PlO-Jr KiO:NCE AS TO THE 
DISTHinUTION OK MKN AND WOMHN ON 
C/iMPUS? 

32 3 All Woir.on 

324 All Men 

325 COQ ducat ion a1 



KOCH AND BOARD 

ARi-: YOU INTKUKJ>Tt:D IN 
LIVING ON CAMPUS? 

327 Room *ind Bo^\rd Iii AvtU^K^ble on Campus 

328 !>:>rinitory Sp^ce Available on Campus 



R(y)M AND BOARD COSl^S 

WHICH OF THE KOU/OWING 
ARE YOU ABIJS lO PAY? 



330 


Room 


and 


Board 


Cost 


331 


Room 


and 


Board 


Cojit 


332 


Room 


and 


Board 


Cost 


333 


Room 


and 


Board 


Co?;t 


334 


Room 


and 


Board 


Cost 


335 


Ro<:>ro 


and 


Board 


Cost 


336 


Room 


and 


Board 


Cost 


337 


Room 


and 


Board 


Cost 


338 


Room 


and 


Board 


Cost 


339 


Room 


and 


Board 


Co.st 



I>oss Tlian $250 Per Year 
$250 to $^.99 Per Year 
$500 to $749 Per Year 
$750 to $999 Per Year 
$1,000 to $1,1:''9 Per Year 
$1,250 to $1,499 Per Year 
$1,500 to $1,749 Per Year 
$1,750 to $1,999 Per Year 
$2,000 to $3,000 Per Year 
Over $3,000 Per Year 



ACCKr^)! TATION^ 

IS IT IMPORTANT TO YOU THAT 

'I^HE INSTITUTION BE ACCREDITED? . 

342 InjJtltution Is Accredited 

343 Institution Has Applied For Accreditation 



ERIC 
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LKVHIS OK f;nt.TK.*>SKUI. COMriJh:TION 



WHAT jyVKL OK C(»MI>I.KTrON WOUJ>D 
1.1 KK t)rON CKADUATION? 

IMS A::::nciAl;e rk*t^vrc Applied ToclinolcKjy 

347 OirM f IcAto 



S1>KCMAL vkv^Khih , and" SKRV-TCES 

UHUV. OF THK KOKLO.ViNG CHARACTKKISTICS , 
SPKCIAL i'KCXIKAMS, OP .SKKVJ.CKS WOUI.D YOU 
}AKV: IN AN iiiS'J'n'UTlON? 



350 Trani^portAt ion is l^iovldcd by Tnotit l(^n 

351 School Insurance Available 

352 School Insurance Req . by School but Not Available at School 

353 On-Campus Food Facilities Available 

354 On-Campus K/'MUcal Pcrivonnol Available 

355 On-Ca;:.pus Coun.s^j lors Available 

356 luiinocUal Profjraina Available 

357 Corro:;pondonce Courses Available 

358 Joint Procjrams With Other Institutions Available 

359 credit May Ro Givnn For Comtw^y Completed At Other Schools 
^C)0 Individualized fn.s t rviet i on Available 

361 Campwj; Adaptations Made For H<vndi capped 

362 Academic Adaptat ions M«ulc For Handicapped 
36 3 Sicjn I«inyua<je Interpreters Avd liable 

3G'l Braille Materials Available 

365 Financial Aid Available 

3G6 Nifjht Cour'jos Offered 



irJSrn^jTiojJAL ACTTvi^i^ 

\miCU ACTIVTTTKS WOULD YOU 
MKE 'illE INSTirUTION TO OFFER? 



37/1 


Bar.ebal 1 


v;5 


Basket bal 1 


3 76 


Fool )>al 1 


i/7 


riolf 


3/8 


Swimming (S<-;i' .>Mal) 


no 


Swli;;«nlng ()2 Monlhs) 


300 


Te n n i a 


lai 


Track and Field 


382 


Wrestling 


383 


Band 


384 


Dance 


385 


Debating 


386 


Campus Publj cation 


387 


Checrlcading 




ERIC 



TNSTi'nJTioNAi, AC'Ti vr'rn:s 

(Cont iinuMl) 



*iB8 flioral <;)-ovii)» 

309 Radio StAtion 

300 K<^1 ifjlous Oi:<j.*iMl 7*al'.ions 

39 i r><">c 1 a 1 5(; rvi cc Oi* <j4j n J. 7,a t j on s 

31)2 Polit leal Orcj.-ni :;.>tions 

304 Ci usii -Coxuitiy 



SO 



APPENDIX J 
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ALABAMA LM:CUf'AI I.ONAI INhOK'MATrON srsdh 
WHICH h II L ''JOl^S 



IN WHh n LDUNl .' UU YU«» I n^t 

I (IK riAlhnlNI /iNIi IvH I KImM nSMMANri r I I ASI I 1 : 



\,*\f (J nr I UN SIM" I I 
hONfliOhi kr y Al nUAMA 56 10.' 
KHUNI : u ^ I 

HOlHvS: nONIiAY M'JliAi '.\\6v A,H 



no YOU Al KI-AUY HAVl n H.O.I- NOnlU l< I tX' UN I (Jl YUU ia.»Ml jOJ: 
OhT-NINb INI OKMAI UlN'' L N 1 1 I- YIS. N()y Oi-: UU M 

NO 

TNIbK AOlS (;(:roi'AlM)N NOnKI K l ok UllfUl YUO tJANI I NUnUi!". 

Sbh IHf JOi.{:> 0<>l k OOLIit M)K AN AO 1.^ hOhM l< K ^00 ia> rK-i llA'T O^'l 

u>'^ i,ut I MiL/ONU'L f-:si r Y I i^'.;rkut:inrs 

OfO I AUH 1/ hi <iHNv- TOM « llh' ONf*'. 

INIIK A MX U\hl) lt>0*i. NOHOI K \ i)U WllllJI lOH mAi^ HUi Mil I .^iO 
INIOKHaMON* Jh NO rNMMv'AAMON IS wanhh inhk ium 

mis II. 0.1* iAiiii Ai 11 ak > ONiui': itn muiooino .lOr. iiiMij-Anini' 



AOli) 

i:oiih 



Aor> 

MM! 



U I 
I OMI 



;i>o i 



[09 i *M M Ul /ONIk^l k:il I y INMKO OVO . / \> 1 Ai 01 I» hlhl'lk. IDM Ok { 

^A,' VOi AMONAi n HUi Al luNAt (.0 i?yo..,':i 010 I A( 01 1 • ilLHUL'k lUkLL'uf JIv 

/v^-i ruM hi ,ONiink> :>ijiooi ai»m o\>o./'x) oio i ai oi it ni.MULk coiLLOr 

AHOI I iholaiion ii amii i:<> o/^i» ■'^:u .' ii Mkou: iM;nNM:.*ii i L^O(^''l^^o 

nil inii Akii-AkMNo iiMovi mk ouni.n'. i:* now lOi i > nMiri:> 
IIAVI: nil JOn I IMI u 



OkLNLNhw AS 01 09/ '/ s:<ny I 

SIAI'LUilM ANNlSluN H'llAM IIOIcr-NM llONlS 
AkLA AkI A Akl A AkI A 



M niM riUNn; io^cai 

AI'LA Akl A Akl A 



I ACUl I r Mf hlH k 
I 



I- ACUL I Y m hia-K COL I L(5I 



I'ACOLIY MhMKU.k UN I 'v' 

J 0 

I- ACUL I Y m-hli} Uf ONiV 

I 0 
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ALABAMA OCCUPATIOMAL INFORhlATION SYSTEM 
INFORJ'IAITONAL DEVELOPMENT STAFF 



CONTACTS LOG 

Page 1 of 4 

STAFF MEMBER: WAYNE SCOTT 4/15 - 7/15/77 



DATE 


LOCATION 


i CONTACT 


4/20/77 


Tuscaloosa 


j Oruld City Hospital 


4/20/77 


Mobi 1 e 


■> — - ■ _ -, 

i Providence Hospl tal 


4/22/77 


Mobile 


1 

! Mobile Infirmary - Mobile College 


4/28/77 


Alexander City 


' Alexander City State Jr. College 


4/29/77 


Decatur 


i Calhoun Community College 


4/29/77 


Hanover, N. H. 


1 

{ Time Share Corporation 


5/3/77 


Montgomery 


, Auburn University at Montgomery 


5/3/77 


Wetumpka 


\ Elmore County Area Vocational Center 


5/3/77 


Seirmes 


I Montgomery High School 


5/4/77 


Montgomery 


i Massey-Draughon Business College 

j _ .. 


5/5/77 


Binnlngham 


University of Alabama at Birmingham 


5/10/77 


Montgomery 


1 Huntingdon Col lege 


5/13/77 


Gadsden 


Calhoun Conmunity College 


5/13/77 


Binni ngham 


Leagi;e of Women Voters of Greater Birmingham 


5/25/77 


Montgomery 


Postsecondary Division of State Technical Colleges 


5/25/77 


Montgomery 


Troy State University at Montgomery 


5/27/77 


Montgomery 


Alabama State Nurses Association 


6/1/77 


Montgomery 


Massey-Draughon Business College 


6/7/77 


Montgomery 


Council] -Trenholm State Technical College 


6/21/77 


Mobile 


Spring Hill College 


6/28/77 


Montgomery 


Alabama Christian College 


6/28/77 


Selma 


Alabama Lutheran Academy and College 


6/28/77 


Montgomery 


Alabama State University 



AOIS-IDS FORM: 10-7-75C 
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ALAB/VMA OCCUPATIONAL INFORMATION SYSTEM 
INFORMATIONAL DEVKI.OPMENT STAFF 



STAFF MEIBER: '>^AYNE SCOTT 4/15 - 7/15/77 



DATE 


LOCATION 


i 

j CONTACT 


6/28/77 


Al exander CI ty 


Alexander City State Junior College 


6/28/77 


Athens 


Athens State College 


6/28/77 


Auburn 


Auburn Unl versi ty 


6/28/77 


Montgomery 


Auburn University at Montgomery 


6/28/77 


B1nn1 ngham 


Birmingham-Southern College 


6/28/77 


-^^^ 1 

Fayette 


1 ^ 

Brewer State Junior College 


6/28/77 


Decatur 


John C. Calhoun State Corrmunlty College 

— 


6/28/77 


Phenix City 


Chattahoochee Valley Community College 


6/28/77 


B«y Minette 


J. H. Faulkner State Junior College 


6/28/77 


Gadsden 


Gadsden State Junior College 


6/28/77 


Montgomery ' 


Huntingdon College 




Ji^cksonvllle 


Jacksonville State University 


6/28/77 


Birmingham 


"trfrf^grSQn^S ta te Junior College 


6/28/77 


Marlon 


Judson College 


6/28/77 


Birmingham 


Lawson State Community College 


6/28/77 


Livingston 


Livingston University 


6/28/77 


Birmingham 


Daniel Payne College 

I ^ ■ - - ■— — '■ — - 1 ■ 


6/28/77 


Evergreen 


Ed. E. Reld State Technical College 

1 — — 


6/28/77 


Dothan 


George C. Wallace State Community College 


6/28/77 


Selma 


George C. Wallace State Community College 


6/29/77 


Mobile 


S. D. Bishop State Junior College 


6/29/77 


Birmingham " 


Miles College 


6/29/77 


Mobile 


Mobile College 



AOIS-IDS FORM: 10-7-75C 
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AUB^ OCCUPATIONAL INFORMATION SYSTEM 
INFORMATIONAL DEVELOPMENT STAFF 

CONTACTS LOG 

Page 3 of 4 

STAFF MEMBER: WAYNE SCOTT 4/15 - 7/15/77 



DATE 


LOCATION 


CONTACT 


6/29/77 


Phil Campbell 


[ Northwest Alabama State Junior College 


6/29/77 


Hami 1 ton 


I ^ 

Northwest Alabama State Technical College 


6/29/77 


Huntsvllle 


Oakwood College 


6/29/77 


Birmingham 


Samford University 


6/29/77 


Selma 


Selma University 


6/29/77 


Boaz 


■ 

Snead State Junior College 


6/29/77 


Birmingham 


Southeastern Bible College 


6/29/77 


St. Bernard 


Southern Benedictine College 


6/29/77 


Mobile 


Spring Hill College 


6/29/77 




Mobile 


1 — — ■ 

Spring Hill College 


6/30/77 


Bessemer 


Bessemer State Technical College 


6/30/77 


Eufaula 


Chauncey Sparks State Technical College 


6/30/77 


Opp 


DougJas MacArthur State Technical College 


6/30/77 


Enterprise 


Enterprise State Junior College 


6/30/77 


Tuscaloosa 


C. A. Fredd State Technical College 


6/30/77 


Annlston 


Harry M. Ayers State Technical College 


6/30/77 


Thomasvllle 


Richard P. Hobson State Technical College 


6/30/77 


Florence 


International Bible College 


6/30/77 


Brew ton 


Jefferson Davis State Junior College 


6/30/77 


Ralnsvllle 


Northeast Alabama State Junior College 


6/30/77 


Chlldersburg 


N. F. Nunnelly State Technical College 


6/30/77 


Monroevllle 


Patrick Henry State Junior College 


6/30/77 


Montgomery 


John M. Patterson State Technical College 
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AIABAMA OCCUPATICNAL INFORMATION SYSTEM 
INPORMATIONAL DEVELOPMENT STAFF 



CONTACTS LOG 

Page 4 of 4 

STAFF HEmEK: WAYNE SCOTT 4/15 - 7/15/77 



DATE 


LOCATION 


CONTACT 


6/30/77 


Blrmlnqham 


Regional Technical Institute 


6/30/77 


Tuscaloosa 


Shelton State Technical College 


6/30/77 


Wadley 


Southern Union State Junior College 


6/30/77 


Tuscaloosa 


Stillman College 


6/30/77 


Talladega | Talladega College 


6/30/77 


Fort Rucker 


Troy State University 


6/30/77 


Montgomery 


Troy State University at Montgomery 


6/30/77 


Troy 


Troy State University 


6/30/77 


Tuscaloosa 


University of Alabama 


6/30/77 


Birmingham 


University of Alabama at Birmingham 


6/30/77 


Montevallo 


University of Montevallo 


6/30/77 


Florence 


University of Ndrth Alabama 


6/30/77 


. Mobile 


University of South Alabama 


6/30/77 


Jasper 


Walker College 


6/30/77 


Sumi ton 


Walker State Technical College 


7/5/77 


East Gadsden 


Alabama Technical College 


7/5/77 


Mobile 


Southwest State Technical College 


7/8/77 


Blrml ngham 


Carraway Methodist Hospital 


* 7/8/77 


Birmingham 


Jefferson State Junior College 


7/8/77 


Hanover, N.H. 


Time Share Corporation 


7/14/77 


Mobile 


University of South Alabama 
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AlABAMA OCCUPATIONAL IKFORMATION SYSTE^l 
INFORMATIONAL DEVELOPMENT STAFF 

CONTACTS LOG 

Page 1 of 3 

STAJ"F MEMBER: [ FTTA GORMAN 4/15 - 7/15/77 



DKTE 


LOCATION 


CONTACT 


4/15/77 


Montqomery 


Management Information System 


4/15/77 


Birmingham 


State Employment Service 


4/15/77 


Montgomery 


State Employment Service 


4/19/77 


Montgomery 


Auburn University at Montgomery 


4/19/77 


Montgomery 


State Employment Service 


4/19/77 


Montgomery 


Managetnent Information System 


4/20/77 


Montgomery 


Navy Education Liaison 


4/20/77 


Hanover, N.H. 


Time Share Corporation 


4/21/77 


Montgomery 


State Employment Service 


5/3/77 


Albuquerque, N.M. 


Employment Security Cornnisslon of New Mexico 


5/4/77 


Birmingham 


State Employment Service 


5/4/77 


Montgomery 


WSFA TV 


5/5/77 


Birmingham 


Birmingham Public Library 


5/5/77 


Birmingham 


University of Alabama at Birmingham 


5/6/77 


Atlanta , Ga . 


Southern Regional Education Board 


5/12/77 


Birmingham 


Alabama By-Products Corporation 


5/12/77 


Trinity 


John Crose 


5/16/77 


Tuscaloosa 


Shelton Technical Institute 


6/17/77 


Washington, DC 


U. S. Department of HEW - Office of Education 


5/18/77 


Northport 


Ms. Tawny Phillips 


5/19/77 


Tuscaloosa 


Shelton State Technical College 


5/20/77 


Montgomery 


State Department of Education 


5/24/77 


Montgomery 


CETA Consortium 
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A1ABA>1A OCCUPATIONAL INFORMATION SYSTEM 
INFORMATIONAL DEVELOPMENT STAFF 

CONTACTS LOG 
SUFF MEMBER; LETTA GORMAN 



- 

D\TE 


LOCA riON 




5/25/77 


Gunter APS, AL 


ECI-EDC-T 


5/25/77 


Atlanta, Ga. 


Georgia Department of Labor 


5/26/77 


Mobile 


i Carver State Technical College 


5/26/77 


Mobile 


Catholic Social Services 


5/26/77 


Mobile 


Mobile Public Library 


5/27/77 


Bay Minette 


Faulkner State Jr. Colleqe 


5/27/77 


Mobile 


Southeast Regional Employment Service Administration 


5/30/77 


Birmingham 


WAPI - Radio 


5/31/77 


Birmingham 


Downtown Action Conmlttee 


6/7/77 


Columbus, Ohio 


Ohio Career Information System 


6/7/77 ■ 


New York 


Student Assistance Council oi America 


6/9/77 




Hanover, N.H. 


1 ~ 

Time Share Corporation 


6/13/77 


Birmingham 


Connunlty Hospital , Inc. 


6/15/77 


Syracuse, N.Y. 


National Center for Educational Brokering 


6/21/77 


Montgomery 


Baptist Medical Center 


6/21/77 


Montgomery 


Huntingdon College 


6/28/77 


Oklahofw City, OK 


South Oklahoma City Junior College 


6/30/77 


Montgomery 


Alabama Conmission on Higher Education 


6/30/77 


Montgomery 


State Department of Industrial Relations - Research i Statistics 


7/1/77 


Montgomery 


Burroughs Business Forms 


7/1/77 


Montgomery 


NCR Systemedia Products & Systems 


7/8/77 


Montgomery 


Alabama Senior Certified Public Accountants 


7/14/77 


Eugene » Oregon 


Career Information System 
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ERIC 



aij\bama (xcupational information system 
informational development staff 



CONTACTS LOG 

Page 3 of 3 

STAFF MEMBER: LETTA GORMAN 4/15 - 7/15/77 



DATE 


LOCATION j CONTACT 

4 

1 ■ 


11 1^1 11 


Montgomery ! Alabama Commission on Higher Education 


7/19/77 


Birmingham | Jefferson State Ounlor College 


7/22/77 


Montgomery j Capitol Heights Junior High School 


7/22/77 


Birmingham i Central Bancshares of the South, Inc. 




\ 






! 






j 

i 




\ 

J 




1 

\ 

1 — 




1 

\ 




\ 

i 




I 

1 
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AIABAMi\ OCCUPATIONAL INFOPviUVflON SYSTEM 
INFOR^LVriONAL DCVEn.OPMENT STAFF 



C 0 H T ACTS LOG 

Page 1 of 3 

STAFF M^KKR: JACK RILEY 4/15 - 7/15/77 





DATE 


LOCATIOiW 


CONTACT 


4/18/77 


Tuscaloosa 


Tuscaloosa Chamber of Corfmerce 


4/19/77 


Tuscaloosa 


Alabama Gas Corporation 


4/19/77 


Tuscaloosa 


Sears , Roebuck and Company 


4/20/77 


Holt 


Central Foundry Company 


4/20/77 


Tuscaloosa 


Cobb Theltres 


4/20/77 


Tuscaloosa 


Fox Twin Theatre 


4/20/77 


Tuscaloosa 


Relchold Chemicals, Inc. 


4/20/77 


Tuscaloosa 


South Central Bell 


4/20/77 


Tuscaloosa 


Swift J Company - Food Service Division 


» 4/20/77 


Tuscaloosa 


Tuscaloosa Chamber of Corrmerce 


4/20/77 


Tuscaloosa 


Tuscaloosa News 


4/21/77 


Tuscaloosa 


All-State Insurance Company 


4/21/77 


Tuscaloosa 


Boles Real Estate 


4/21/77 


Tuscaloosa 


Indian Rivers Community Mental Health Center 


4/21/77 


Tuscaloosa 


Investors Diversified Services, Inc. 


4/21/77 


Tuscaloosa 


Investors Diversified Services, Inc. 


4/21/77 


Tuscaloosa 


Sears, Roebuck i Company 


4/21/77 


Tuscaloosa 


Thomson S McKinnon 


•4/21/77 


Tuscaloosa 


Trailways Bus Depot 


4/21/77 


Tuscaloosa 


U. S. Postal Service 


4/22/77 


Tuscaloosa 


State Department of Pensions & Security 


5/3/77 


Huntsvine 


Huntsvllle Utilities Office 


5/4/77 


Huntsvllle 


Huntsvllle, City of — Personnel Office 
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klAm-l\ OCCUPATIONAL 1NT0RI-L\TI0N SYSTKM 
INFOIlMATIOM\L DE^'ELO?^ENT STAFF 



CONTACTS LOG 

Page 2 of 3 

STAl-'F MKMBHR: JACK RILEY 4/15 - 7/15/77 



DATE 


LOCATION 


CONTACT 


5/4/77 


Huntsvl 1 1e 


nauisun i/uuntj rersonne I ucparuTicnu 


. 0/ Oj f / 


MUiilSVi I i.e 


Huntsvllle Utilities Office 


J/ J/ / / 


nun Lo V 1 1 1 e 


M C ^4.>41 f ^ — . 1 ^ ^ f* ^ 1 ^ ^ 1 ^ 

U. 5. Civil Service Coinnlsslon 




neabLone Mraenfl i 


ueorge l» Marshall Space Flight Center 


5/10/77 


r\cu9 uunc Mrbcna i 


ueorge l, narsnaii bpace riight center 


sJ/ A \Jf 1 1 


r\cu5 Lunc Mrscnai 


beorgc t, Marshall bpace Flight Center 






u . D . ns • na Lena 1 Keaoi ness LOflini ssi on 


5/11/77 


HuntsvH 1e 


r I ra t ntauama DflnK OT nUnuSVillcy n.M. 


5/11/77 




i^iviiian rersonne 1 UTticer 


1 5/11/77 


Huntsvl 11^ 

1 114 1 1 U9 ▼ 1 1 1 C 


Tv*b4 1wa\/c Rue die^Amc 
1 ra 1 IWajrS OUS Oj 5 LCfTi5 


1 /77 
0/ ill i I 


nunuSVi 1 le 


U» 5» Post Office - Huntsvllle 


5/12/77 


U|inf e\/4 1 1 m 
nun Lb V 1 1 1 c 


Aiisuaue insurance tofnpany 


5/12/77 


Miinf < v1 1 1 P 
nunubvi 1 ic 


j» L. renney LOfnpany, inc. 


S/12/77 

AC/ # / 


Hunt <v1 11* 


oears , KoeoucK ana LOmpany 


5/12/77 


Huntsvlll* 


jif 1 1 L ruuu jcrvicc Lunrpdny 


5/13/77 


Huntsvl 1 1» 


oa^cr r\ca 1 cSLaLc LOfnpany 


5/13/77 


Huntsvl 1 le 


niJr*hjini X Accor4jif*c 
LAiriiani a n55ULiaLC5 


5/13/77 


Huntsvllle 


Huntsvllle Times 


5/13/77 


Huntsvl 1le 


Madison County Pensions i Security 


5/13/77 


Huntsvine 


Merrill, Lynch, Pierce, Fenner & Smith, Inc. 


1/27/77 


Montgomery 


Lampllter Dinner Theatre, Inc. 


6/1/77 


Montgomery 


Lampllter Dinner Theatre, Inc. 


6/7/77 


Montgomery 


Alabama Education Association 
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Ah\mi\ 0CCU1>ATI0NAL INFORMATION SYSTEM 
XNl'OKMi\TIOi\iVL DL•:VELOl*^tENT STAFF 

CONTACTS LOG 

Page 3 of 3 

STAFF minm: JACK RILEY 4/15 ^ 7/15/77 



DATE 


LOCATION 


CONTACT 


6/8/77 


Montgomery 


Alabama Development Office 


6/29/77 


Florence 


Florence, City of . 


6/29/77 


Muscle Shoals 


Tennessee Valley Authority 


6/30/77 


Florence 


Alabama Realty Company 


•/30/77 


Florence 


Allstate Insurance Company 


6/30/77 


Florence 


First National Bank of Florence 


6/30/77 


Florence 


Lauderdale County Commission 


6/30/77 


Florence 


Lauderdale County Department of Penslono i Security 


6/30/77 


Florence 


J. C. Penney Company, Inc. 


, 6/30/77 


Florence 


Sears, Roebuck and Company 
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AlAB^^^A occupational INTORMVnON SYSTEM 
INl-ORMATION/\L Dl-VIvLOPMEOT STAFF 



CONTACTS LOG 

Page 1 of 2 

STAFF MHIBLH: SUWER WORKERS 4/15 - 7/15/77 



DATE 


LOCATION 


CONTACT 


6/27/77 


Montgomery 


Alabama Power Comoany 


6/28/>7 


Montgomery 


Gambucurta J Associates Advertising Agency 


6/28/77 


Montgomery 


Luther Hill 


6/28/77 


Montgomery 


Investors Diversified Services, Inc. 


6/28/77 


Montgomery 


Leavell Advertising 


6/28/77 


Montgomery 


Montgomery Baptist Association 


f/28/77 


Montgomery 


Montgomery City-County Personnel 


6/29/77 


Mon tgone ry 


Farm Bureau 


6/29/77 


Montgomery 


Luther Hill 


, 6/29/77 


Montgomery 


Judge Hooper 


6/29/77 


Montgomery 


Mrs. M. Hunter 


6/29/77 


Montgomery 


Montgomery Public Library 


6/29/77 


Montgomery 


Mr. Screws 


7/5/77 


Montgomery 


Auburn University at Montgomery. School of Business 


7/5/77 


Montgomery 


James N. Chernau, Optometrist 


7/5/77 


Montgomery 


Diplomat Inn 


7/5/77 


Montgomery 


Huntingdon College 


7/5/77 


Montgomery 


Loveman*s Department Store 


7/5/77 


Montgomery 


Montgomery Zoo 


7/5/77 


Montgomery 


Robertson, Paul - Photographer 


7/5/77 


Montgomery 


South Central Bell 


7/5/77 


Montgomery 


State Department of Examiners of Public Accounts 


7/5/77 


Montgomery 


White Chapel pJneral Home 
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ALABAMA OCCUPATIONAL INFOl^^IATION SYSTEM 
INFORMATIONAL DL^'ELOP^^ENT STAFF 



C 0 N T A C T S LOG 

Page 2 of 2 

STAFF MEMBER: SUMMER WORKERS 4/15 - 7/15/77 



HATP 

Ut\L£s 


1 nr* A TTHM 




7/5/77 


Montgofnery 


Whitley Hotel 


7/6/77 


Montgomery 


Advertiser-Journal 
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ALABAMA OCCUPATIONAL INFORMATION SYSTEM 
INFORMATIONAL DEVELOPMENT STAFF 



CONTACTS LOG 

Page 1 of 2 

STAFF MEMBER: NANCY SULLIVAN 4/15 - 7/15/77 



•DATE 


LOCATION 


CONTACT 


4/17/77 


Gatlinburg, Tenn. 


_ 

Institute for Manpower Planners 


5/4/77 


Birmingham 


General Contractors of Birmingham 




Birmingham 


Homebullders Association 


s/'im 


Birmingham 


Sullivan, Long i Haggerty Construction Co. 


5/5/77 


Birmi ngham 


Altec Industries 


5/5/77 


Birmingham 


Lowry-Premler 


5/5/77 


Birmingham 


Marsh's Bakery 


5/5/77 


Birmingham 


Plantation Patterns 


5/5/77 


Birmingham 


Westlnghouse 


5/6/77 


Birmi ngham 


Ingall 's Iron Works 


5/6/77 


Birmingham 


Jefferson Foundry 


5/6/77 


Birmingham 


Jim Dandy 


5/6/77 


Birmingham 


Martin Marietta 


5/19/77 


Birmingham 


Custom Built Cabinets 


5/19/77 


Birmingham 


Hoener-Haldorf 


5/19/77 


Birmingham 


Imperial Woodcraft 


b/lQf/7 


tsinni ngnam 


LUSuom upnoiSLcr/ 


5/20/77 


Birmingham 


Newspaper Service Engraving 


.5/20/77 


Birmingham 


Pizttz 


5/20/77 


Birmingham 


Poe Coal Company 


5/23/77 


B1 rml ngham 


Celotex Corporation 


5/23/77 


Birmingham 


Cement Products 


5/23/77 


Birmi ngham 


Royal Cup Coffee 
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AIABAMA OCCUPATIONAL INFORMATION SYSTEH 
INFORMATIONAL DEVELOPMENT STAFF 

CONTACTS LOG 

Page 2 of 2 

ST.\FF MEMBER: NANfY Mill IVAN 4/15 - 7/1S/77 



DATE 


LOCATION 


CONTACT 


5/24/77 


Binnlngham 


Hayes International 


5/24/77 


Birmingham 


R&T Baking 


5/24/77 


Binnlngham 


Richardson Machine Company 


5/24/77 


Birmingham 


Shasta Cola 


5/25/77 


Tuscaloosa 


Coed Collar Manufacturing 


5/25/77 


Tuscaloosa 


Friday Lumber Company 


5/2v77 


Tuscaloosa 


March and Company 


5/26/77 


Tuscaloosa 


Construction Trades Assoc. 


5/26/77 


Tuscaloosa 


Dairy Fresh 


5/26/77 


Tuscaloosa 


Kyle Office Supply 


5/26/77 


Tuscaloosa 


University of Alabama 


6/22/77 


Tuscaloosa 


McFarland Realty 


6/22/77 


Tuscaloosa 


University of Alabama Placement Office 


6/23/77 Tuscaloosa 


Bryce Hospital 


6/23/77 


Tuscaloosa 


First National Bank of Tuscaloosa 


6/23/77 


Tuscaloosa 


Open Learning Center, University of Alabama 


6/23/77 


Tuscaloosa 


Tuscaloosa County Board of Education 


6/23/77 


Tuscaloosa 


Tuscaloosa High School 


6/23/77 


Tuscaloosa 


University of Alabama, Computer Section' 


6/24/77 


Tuscaloosa 


Gulf States Paper 
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ALABAMA OCCUPATIONAL IMFOIL^IATION SYSTCM 
USER SERVICES STAFF 

CONTACTS LOG 

STAFF MEMBER: Billy M. Dav1s 



DATE 


LOCATION 


COHTACT 


May 4, 1977 


Huntsvl lie 


Dr. Harold Dickenson - N. Alabama Educational Opportunity Center 


Hay 11, 1977 


Montgomery 


Mrs. Rose Roberson - Alabama State University 


Hay 25, 1977 


Montgomery 


Mr. Red Banburg - Alabama Development Office 


June 6, 1977 


Mobile 


Mr. Sydney Ralne - Mobile Manpower Consortium 


June 21, 1P7 


7 Mobile 


Dr. S. D. Bishop - S. 0. Bishop State Junior College 


June 30, 197 


7 Montgomery (AOIS) 


Mr. Harry Hancock - Disability Determination Unit. 


July 5, 1977 


Birmingham 


Dr. Dorothy Chambers - B'ham City Schools (Trial Basis) 


July 15. 197 


1 Birmingham 


Dr. John Shelton - Disability Determination Unit 








































































• '•«— - 
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AIJ^BAMA OCCUPATIONAL INFORMATION SYSTEM 
USER SERVICES STAFF 

CONTACTS LOG 

STAFF MEMBER: JacklC R. Dav1s 



DATE 


LOCATION 


CONTACT 


May 4, 1977 


Huntsville 


D^ffio tn FHiir;* f 1 nn;^ 1 Onnnrtiinlfv P^ntpr - Or Hirt^^r^nn 


May 11, 1977 


Montgorery 


Oenin to Ala ^fafp Unlvprsltv - Mrs Rose Rnhprsnn A Staff 


June 6. 1977 


Mobile 


DeiTK) to Mobile Manpower Consortium - Mr. Sydney Ralne 


June 21. 1977 


Mobile 


Additional Demo to Mobile Manpower Consortium 


June 21. 1977 


Mobile 


Demo to S. D. Blshoo State Junior College 


June 30. 1977 


Montgomery 


Demo to Disability Determination Unit 


July 14. 1977 


Auburn 


Demo to Auburn (Or. Kurth ^ Others) . 






























. . . . — , 






■ ■ ■ 
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State of Alabama 
OCCUPATIONAL INFORMATION SYSTEM 

901 Adams Avenue 
Montgomery, Alabama 36130 




Wayne Teague 
Chairman of the Board 



(X:(:u-soH'r 



DSER AGENCY CONTRACT 



W. Charles Graves 
Executive Director 



(1) This ajirccnKMil us onlcrcd into this . day of „ . » 197 , by <uul between 

„ , „ _ _ . . , . . , herewiaftcr referred to as the Licensee, and the 

Alahani.i ij|Mln)n.il Infonnalioii S>slfni (AOIS). hi^rcinaflcr rt'frrrt'd to as the Board. 

(2) Lurnst'c a^rt't's that ounrr.slnp t>f all AOIS pro|K'rt\ and materials ii> with Board. The AOIS property and 
maional.s for ihc Occii-Sorl sysleni incliKio: 

a) tlii' Orcu-Sori cards, 

h) the nrf'dir for soriinj^ ihrou^^h the Occii-Sort cards, 
c) liu* hi)X thai contains the Occu-Sort cards, 

(!) th( on^'jiial hard i'opy priniout(s) of the State Occupational File (SOCC), and 

V) any other Board property and materials that will be provided to Licensee. 

(3) Licensee further aj^rees not to share any pari of the proj^rani with any third party and 

(4) thai an\ propi rl> pn^vidrd lu Liii'n.set* by Board shall remain the property of Board at all times. 

(5) Lieen.sec ^haii i>e rt ^pt>n5ibit' for Llie supervision and control of the system including sufficient security re- 
quirements, iarensee aj^rees thai ^ ™„„„ ^ shall scr\'e as system coordi- 
nator fur Uu.-* a^:rtH nu'Mt. Lu ensiT agrees U) desij^nalc a person *is toordinator at each site where the system 
j.> u.sed and Will pruvule Board with a list i)f sut h dc.M^nated persons complete with addresses and telephone 
nuinbrr>, U'hrrt l^iieiiM r i/pi'rate."> lUv Otcu-Sorl .->>.-»li'in at onl> one sili\ the site coordinator may also serve 
as the .system C()()r(hnatt)r. 

(G) Luen.see lurlln r a^n c.. lo bi ar n>sL^ of rep«urs and^t)r ic[;lacement i)f d*mi*i^'ed property and materials of the 
sysi(*rn caused l>y nej^lij^encc or malu'ious destructive use 

(7) Luensee aj^n ^ U> rtturn Ut Bi>ard cat h n)mpKae On u .Stjrl s^.steni and a certificate attesting that there are 
no uul.sUuuiiiii: I opus of il in wln>k' t)r in part c.\u pi the to[)ies ^^ivt»n to users within fifteen (15) days of the 
terminal ion of tins aj^reement. 

(8) Licensee* ajzrees to pay l3oanl for each Occu-Sort .system S per annum for Occu- 

Sort systeni(s) for a total of $ - _ ... 

(9) iacensee s remedies undi-r this cii^rei'iiient are e.\( lusivi- of <ill other remedies at law or in equity. 

(lU) Board «iKrce.> lo permit Liccnsi'c lo reprodun' in wlu)lr or m part copies of the original hard cop> printouts 
from the Slate (A i upatunial Kile (SOCC) durinj^ tins t ontractual period. The sole purpose of the reproduction 
IS to proMilt tiu usiTs of the OciU-Sort system with the tiesir^^d occupational information after utilizing the 
system. 

(11) Board h«is llu rij^ht of .^\n\ ifu pi rformant e ami upi)n default of lacen.see of this agreement, the right to termi- 
nat(» same. 

(12) In no I'vent will Boartl be liabh h/r t onseqvn iitial damages evt-n if Board has been advised of the possibility 
of such daniag(»s 

(13) Boctrd «i^rri,s to dihvi r Die lonipleU ( )( t u St>rl .\\.Uein wilhm diirty {'AO) ilays prior to the p^Tiod specified 
I)y this ci^rt cnieiit. (Bi>arii agrees [a update llu mrorm.ition m the On u-Sort system twice a year, in Septem- 
Imt and in Mart h). Board .>hall {provide adct|uaU' Iraimnj^: and/i^r in.>trut tiun for the system coordinator and all 
site (.oordiiuUors as U; eiisun prope r implementation of the .s>stem. Board also agrees that AOIS staff person- 
nel will be availai)h' <is a re.sourcc ft>r further in.>trui tion and^or training of only the system and the site coordi- 
nators. 

(14) This agreement .shall lonsUtute Liie whole agreement lu'twecn the j^arties and shall not be modified nor waived 
exce[)( in writing and duly signed by an authori/.cd representative of each party. 
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WITNESS OVH NANUS AND SKAl.S 'nilS _ ... DAY Ol" . 197 . 

Aois BOARD lk:knsi:i-: 

BY BY 

DULY AimiORr/KD ACKNT DULY AUTHORIZED AGKNT 



(TITLE (TITLE) 

FOR THE OFFICE OFTIIE GOVERNOR 

BY 

Db'LY AUTHORIZED AGENT 



(TITLE) 
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State of Aidbdmd 
OCCUPATIONAL INFORMATION SYSTEM 

901 Adams Avenue 
Montgomery, Alabama 36130 



CERTIFICATE OF PROPERTY DISPOSITION 




I, the undersigned, hereby certify that all of the existing AOIS user materials 
(originals and copies thereof) and other properties that were allocated and 

distributed to (User Agency) have been returned 

to an authorized AOIS representative and/or otherwise disposed of with the 
express approval of AOIS. 

I further certify that any existing "hard copy" printouts from the AOIS information 
files and other printed materials will not be reproduced in any way, either in 
whole or in part. 

Such aforementioned materials and properties include: 

Portable Data Terminal (s), Texas Instrument, Model Silent 700, 



SERIAL NUMBERS 



Fixed Terminal (s), Decwriter II, Model LA35/LA36 
"SERIAL NUMBERS 



Acoustic Coupler(s), Com Data Modem, Model No. 30282-13 
"SERIAL NUMBERS 



BY 



Coordinator's Manual 
Direct Access Code Book 
User Guides 
User Sheets 



m'V ADTHmfTFD'^ AaiS REPl^TSENTArrVt" 



Instructional Posters 
Example Posters 
Advertising Posters 



HDLY AUTHOR I Z ED USER AGENCY REPRESENTATIVE 



(TITLE) 



DAY OF 



. 197 
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ALABAMA OCCUPATIONAL INFORMATION SYSTEM 

901 ADAMS AVENUE, MONTGOMERY, ALABAMA, 36130 . TELEPHONE: (205) 832-5737 
V "COMPUTERIZED AND NEEDLE-SORT DELIVERY" 
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Stoic of Alohanin 
OCCUPATIONAL INFORMATION SYSTEM 




First Alabama Bank Building 
901 Adams Street 
Montgomery, Alabama 36104 



Chairman of the Board 




W. Charles Graves 
Executive Director 



Dear Follow Alabamians: 

Alabama is vt*ry forlunatr (u hav** b(»en oiu* of only (Mghl states selected by the L'nited 
States Dt'parLmenL of L.ibor aftt^r a nalioruil competition to develop and implement 
statcwidt' o( cui)atH)nal informatjon .syst(»ms. As the only Southern state involved we are 
very fxcjted al)out the .s(Tvie(» this valuable syst(»m will offer the citizens of Alabama. 

We encourage your (^xammation of the l)enefils of participation in this program and we 
look forward to met*ting the educational and occupational information needs of Alabami- 
ans m the process of career decision making. We are confident that the Alabama Occupa- 
tional Information Sysiem (.AO IS) will be the most effective and economical system of 
its kind and w( are making (»very effort to insure the attainment of this goal. 

\ our early involvement in this [)rogram will euntnbute significantly to its complete success 
in our state, if you have any questions or concerns about this effort, please feel free to 
contact the Alabama Occupational Infc^rmation Syst(»m staff at your convenience. 



Smci^rely, 




VVayn(^ TiMgiie 

Slate Sup(Tinl(Mulent of Kduc^ation 




I i 



DO VOL WA^T . . . 



,.the most for your career educational dollar? 
,.a vast amuuni of occupational and educaiiunal data quickly 
but cannot h're a research staff? 

,.to fT»;;c >uur staff from hours in the DjcLionary o f Occuj^a- 
tional Trvles and college catiUogues'^ 

.your insm*ctiunal staff to ha\c access to multi media re- 
source matenals'^ 

, to knou hu\v manv jub \acantie-> that iire available in a par 
ticuiar field 




AOIS can LeII you this and much more whether you are as- 
sociated with a school, a rehabihtation center, a state employ- 
ment office or a library. 

The Alabama Occupational Information System (AOIS) is a 
computer network designed to make accessible occupational 
and educational information to the entrant to the labor force, 
the college bound or the person changing careers. 

Users can interact N\ith the system via a computer terminal 
and an ordinary telephone. The terminal resembles a type- 
writer, but requires no typing skills to use. 

In addition to the computerized deliver)', AOIS can pro- 
vide a manually operated needle sort delivery called '*Occu- 
Sort". Both deiiver>' systems provide the user with a printed 
response, .A major advantage of receiving printed information 
is that it can be saved for future reference. 

,-\01S IS a flexible tool intended to help persons in the 
difficult task of choosing a career, a school or a scholarship. 






AOl> i< aji adaptation of the Guidance Information System, Time Share Coq), Hanover, New Hiu^\o,<;hire 



AOIS IS DESIGym TO: 



—Allow users lo t xjjlurt i arecr^ ^^.tording to inu^resii' dud 
apntudes. 

— Utilize ex: iing lahur rr.arkei and educational inforn^iauon 
and prescni ii to ihdividuals m a more usable formal. 

—Help the educational ^ludent select a l\vo or fuur>ear 
uvstnuiion. 

Enhance tarr(»r ' du^aii'T. a:Ai ^indaiue activities. 

- Asbisl in pKirim: :Li rnaxmuim number of adull.s m produ» - 
live UHbubsidized rmi'!o\ nivnt. 



--Provide a current of scholarships and financial aid a\aii- 
able from a variety of sources including business, the Federal 
Grjvcrnment, prnale <>rganizalioni>. Alabama post-:;econdar> 
educational nislituliuns, and religious and chajilable groups. 

- ProMUc accurate an J luialized da la for meeting the needs of 
ihe labor niarkei. 

-Spr\c as a cross-index of job-reiated SKills. aptitudes ajid in- 
I crests to job reciuiremenl> and oducaiionai programs. 

-Provide data for hnalized ocoupaiionai and educational 
projaam planning. 

-.Assist individuals m selecting Alabama training programs 
and courses from a vanet\ of sources wuhm ihe state. 




rwo IS AOis? 



The Alabama Occupational Infonnalion System is sup- 
ported by axDepartmcnt of Labor grant to the State which 
requires the pro^jram to be financially self-supporting through 
user agency fees by the end of the grant period. 

AOIS Is administratively responsible to a Board of 
Directors appointed by the Governor. The members of the 
Board are the Stale Superintendent of Iiducation;a imiversi- 
ty president; the sui)oriiitendent of a loc^d school district; a 
repre.sentative of a local social service agency, the director of 
the Department of Industrial Relations: the director of the 
.Alabama Development Office; the director of the \'ocational 
Education Division of the Department of Education; the 
director of the Instruction Division of the Department of 
Education, the director of the Employmeni Service Division 
of the Department of Industrial Relations: and the chief of 
the Research and Statistics Division of the Department of 
Industrial Relations. 



The Board meets quarterly and defines policy. 

.■\OIS maintains a consortium of agencies, institutions, 
associations, and individuals who react to the system's ac- 
curacy, currency, and usefulness. 

Occupational review panels, composed of members of 
the AOIS consortium and others, analyze the State Occupa* 
tional Kile and determine its local accuracy and currency. 
Review panels are composed of organizations and associa- 
tions who either employ persons in the relevant occupa- 
tional cluster or are thoroughly familiar with it. 



AOIS OBJECTIVES 



1. To cnt -njrace personal mvolvemc-nt in career tk'Cision making. 

2. To pr(>Mde for acquisition of personally relcvanl oocupauonal and educational information. 

3. To prrMrnt a wide array of occupational and educational alternatives. 
A. To provide accurate and current information. 

5. To courage realistic career plans. 

6. To pronde National, State, and local occupational information. 

7. To proMde mformanon concerning National (Uid State scholarships and financial aid sources. 

8. To provide a listing of multi-media resources for mdmduals \^antmg lo incorporate occupational 
information into their setting. 

9. To provide individuals with local, county, substale, and state data on job vacancies. 



> "^ mFORMfiTSON. 



NATIONAL 

OCCUPATIONAL 

FILE 



1 




occupational file which allows the user to identify and 
compare personally relevant occupations, the National Oc- 
cupational File, contains over 1300 primary occupations and 
3000 related occupations. 

The National Occupational File is organized around the 15 
U.S. Office of Education occupations! clusters arid cross-ref- 
erenced to the Dictionary of Occupational Titles codes. 

The file places at the user*s disposal such information as 
job descriptions, wage levels, required skills, job outlook, re- 
lated fields and educational requirements. The user can do a 
structured search by entering personal interests and aptitudes 
and receive a list of occupations which match the user's 
characteristics. 

The user may want information about a pariioular occupa- 
tion. By entering the direct access code for that occupation, 
the user can learn the job requirements, uage leveL and em- 
ployment outlook for thai occupation. 
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STATE 

OCCUPATIOyAL 
HLE 



^0 



^ OUTLOOK.. 



For more specific and localized niformaiion than a'.ail- 
able from the nanonal file, il^e Su\ic Occupaiional F.ie foc- 
uses on slate and regional data including local occupa;:onaJ 
outlook. The occupations listed in ihe file are seiecied from 
those identified by the Alalxima Department of Induscr.ai Re- 
lations* publication interini Manpower Projection. 

Currently the file lisls approximately 348 occupaiions, 
representing over 90 nercent of the employment in Alabama, 
and reflects all levels of preparation and training. The user 
can explore those careers within the State that fit personal 
interests and aptitudes. The user can also enter a particular 
occupation and receive a printout that gives a job descrip- 
tion and worker requirements. The user receives additional 
information about the Present Employment, Employment 
Outlook, Annual .Average Job Openings, Annual Staning 
Salary and Usual Highest Salary-this data is ST.ATE'>VIDE 
and for the SMSA's (Standard Metropolitan Statistical 
.^Vrea) of Montgomery, Mobile, Birmingham, IIuni<7\ ilie, 
Tuscaloosa, and Florence. 

An SMS.A does not refer to the city of Montgomery, etc., 
but includes specific geographical areas. 

SMSA of Mobile inckidc-s: Mobile and Baldwin Counties 

SMSA of Montgomery includes: Montgomery, Auiciuga, 
and Elmore Counties 

SMSA of Birmingham includes: Jefferson, Shei-5\ , St. 
Clair, and Walker Counties 

SMSA of liuntsville includes: Limestone, Madison, a:id 
Marshall Counties 

SMSA of Florence-Sheffield includes: Colbori and Laud- 
erdale Counties 

SMSA of Tuscaloosa includes: Tuscaloosa Count;. 




The Statu Occupational Training File contains information 
on Alabama pubhc, private, and proprietary vocational and 
technical schools, secondary area vocational centers, state 
technical colleges, and university continuing education pro- 
grams. 

The file stores information on Alabama training programs 
wuhm industry, apprenticeships, and adult vocational pro- 
grams that are at least four calendar weeks long and have been 
submitted to AOIS no less than 30 days prior to the first day 
of training. 

The user, by utihzing AOIS. can avoid dozens of search 
hours. For example, an individual can select a course of study, 
type of institution, and geographic location wuhm the stale 
where the mdividual would like to study. The user will re- 
ceive a printout of the training programs which qualify. 

The user may want information on a particular training 
program. The printout tells the type of institution, length 
of the training program, special tools if required and their 
costs in addition to tuition and fees. 
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yATIOISAL 
SCHOLARSHIP 

& nNANCIAL 

AID FILE 





Ksoialing a scholarship or fmancjal aid program that 
meets a person's needs can be an endless and sometimes 
hopeless task. Thousands of doliars in finanoal aid money re- 
main unused because eligible persons do no; or cannot get 
any information on available financial aid. 

AOIS has solved the problem, by providing a file which hsts 
over S750 milhon in financiaj aid programs from ',he federal 
government, foundations, business, trade and labor organiza- 
lions, and religious and charitable groups. 

All the prograjms listed are national and require that eli- 
gible persons meet certain qualifications and apply directly to 
the funding agency. 



1 
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A user may waiit to increase financial aid possibilities 
identified from the national aid file by locating monetary- 
aid within the state. AOIS has met this need by providing a 
separate file listing scholarships and financial aid available 
from state institutions, private agencies, and state and local 
associations and organizations. 

An added feature not found in the national aid file is a 
Listing of available financial aid from technological and com- 
munity colleges, junior colleges, and public and private 
four-year institutions. 
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CAREER 

RESOLRCE 

FILE 




Teachers, counselors, and other career planners can easily 
mcorporaie occupational information into iheir curricula 
with the Career Resource File. The file contains over 3000 
items. 

Some Items ihat can be used in the classroom or training 
programs are available through a library maintai-ied by the 
State, The materials are annotated, and the system users can 
borrow from the library on a two-week basis. 

The file contains multi-media materials such as books, 
films, tape cassettes, and records. Some items deal with 
specific occupations while others explore entire industries. 

The Career Resource File also contains a statewide list 
of community resources. These include busmei>$, industrial, 
and educational organizations which are willing to provide 
factory tours, speakers or other assistance to public school 
career education programs. 

The Career Resource Kile is updated continually. 



FOVRYEAR 

COLLEGE 

FILE 
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The P'our-Year College File lists about 1600 four-year 
colleges and universities nationwide. The file is updated an- 
nually b(used upon college cataloj^es. 

The user has over 600 characteristics, from which to 
choose. At the user's fingertips are the majors, tuition and 
fees, IcKiation, and other items which may be personally im- 
portant such as coeducational status, religious affiliation, 
competitiveness, financial aid, and residence and automobile 
policies. 

Without writing a single letter the user may learn which 
insutuiions in the Far West on a semester system offer 
Women's Studies, have no religious affiliations, are highly 
competitive and cost less than S4.000 annually. An individual 
can enter up to ten charactenstics about a college that the 
user would like to have that institution possess and receive a 
printout naming the colleges which meet the person's criteria. 

The user can request mformation on a particular school 
and receive enrollment fig\Jres, admission deadline, tuition 
and fees, student organizations, faculty characteristics, finan- 
cial aid possibilities, etc. 
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TWOYTAR 

COLLEGE 

FILE 



Similar lo ihe Four-Vear College File, the Two-Yeai 
College File allows the user to examine community and 
junior colleges wvvhm ihe state and throughout the nation. 
The file contains an extensive list of charactenstics necessary 
for choosing a two-year college. There are over 400 charac- 
teristics on 1,000 two-year colleges. 

The file informs the user about academic and techno- 
logical programs, location, regional accreditation, tuition 
and fees, and other pertinent information necessar\^ to 
makmf> an intelligent decision. The system .<;aves the user 
tune, energ>' and frustration by providing current and accur- 
ate information. 
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The Job Bank Summarv' File can direct entrants to the 
labor force and people making a mid-career change to those 
areas in the working world that need qualified people. 

The file is not a placement service but an information 
guide which allows the user to inquire about currently 
listed job openings by local slate employment offices. For 
further information about a job vacancy, the user is referred 
to the local state employment service in his or her area. 

The user can request a listing of the number of unfilled 
openings for a sLx-digit D, 0. T. occupation as listed with 
the Employment Service. The information is stat'^wide and 
by Job Bank Districts. 
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BEyEHTS OF AOIS 



Makes the user aware of personally relevant careers. 

.-Vllous ihv Ui^cr lu idenufy ai^d compare occupations ;hai fn personal iiuerests and apuiudes. 
Ep.courctiit'S mcrv rtalibUc consideration of educational and u< cupap.onal options. 
Providt'S current and accurate information. 

Savei> ihc ir.d;r.aaal t!nu\ energy*, and frustration by listing o:ily the information requested. 
Clanfies vaj'ious careers and occupations. 

Pr()VKi<^> guidance departments \nth the must complete educational and occupational information data 
hase available. 

Frees the counselor lo provide services based on professional training. 

Allows educdtional planners and instructional staffs to use available information more effectively. 
Provides meaningful data to handicapped ur>ers. .^M^^ 
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State of Alabama 
OCCUPATIONAL INFORMATION SYSTEM 

901 Adams Avenue 
Montgomery, Alabama 36130 




Wayne Teague 
Chairman of the Board 



W. Charles Graves 
Executive Director 



MEMORANDUM 



June 23, 1977 



The staff of AOIS Is continually striving to improve the system and 
its services to you and your users based upon expressed needs via feed- 
back. 

A very important aspect of the system is the in-service training program. 
In fact, in a majority of cases, It is the first time an individual is 
exposed to the Alabama Occupational Information System. Therefore, we 
appreciate your taking a few minutes out of your busy schedule to complete 
the enclosed questionnaire. 

Thank you for your time and cooperation. 

Sincerely, 

Lyle i^. Smith, Ed.O. 
User Services Manager 



LWS/ta 
Enclosure 
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ALABAMA OCCUPATIONAL INFORMATION SYSTEM 
(AOIS) 

IN-SERVICE TRAINING QUESTIONNAIRE 

In an effort to evaluate AOIS' In-service training program, we respectfully enlist 
your assistance. 

AOIS is well aware that the in-service training was presented several weeks prior to 
the actual operational dates and that the lag time obviously affected the retention of 
the instruction, AOIS is further aware that the unavailability of the system's printed 
materials at the time of the training was not conducive to good Instructional procedures. 
These discrepancies were due to anticipated computer start-up dates that were unavoidably 
delayed. 

At your convenience, please complete this questionnaire by encircling the response 
that most closely reflects your opinion. Five (5) is the highest rating. 
Please return the completed questionnaire to AOIS in the enclosed envelope. We appreciate 



your cooperation. 

(Optional) NAME ^SCHOOL SYSTEM OR AGENCY 

1. Was the four-hour time frame for instruction sufficient?- - -- -- -^^--.^^-5432; 

2. Was the size of your training class: TOO LARGE TOO SMALL APPROPRIATE 

3. Was the class time spent 1n actually using the terminal as opposed to the oral 

Instruction adequate? - 54-3 2: 

4. Do you feel that the Instruction given on the information files gave you a 
working knowledge of the contents of the User Guides and Direct Access code 

book and the scope of the data that can be obtained from the nine files? -5432! 

5. Did you develop an understanding of how the various files "tie in" or interact 

with one another? (i.e., SOCC file with SOTF or C0L4 with SCHO and SAID)? 5432! 

6. Did the in-service training give you a basic understanding and a working 

knowledge of the terminal cormiands so as to enable you to use the system? - -- -- -5432: 

7. Do you understand the direct access mode of obtaining desired information? -5432; 

8. Do you understand the structured search mode of obtaining desired 

information? 5432! 

9. Do you feel that your training will enable you to assist others 1n working 

with User Guides, User Sheets, and with the terminal commands?- -5432] 

10. Were you motivated to implement AOIS into your professional setting?- - -5 4 32: 



11. Do you anticipate any potential problems In implementing AOIS Into your setting?- --5432! 
YES NO If YES, briefly explain: 



If you have cormients or criticisms that would help in this evaluation, please add them in the 
space below (strengths and/or weaknesses or the training, what would you add to the content, etc.) 
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ALABAMA OCCUPATIONAL IMFORMATION SYSTEM 
(AOIS) 

IN-SERVICE TRAINIMG QUESTIONNAIRE 

In an effort to evaluate AOIS' in-service training program, we respectfully 
enlist your assistance. 

AOIS is v/el 1 aware that the in-service training was presented several weeks 
prior to the actual operational dates, and that the lag time obviously effected the 
retention of the instruction. AOIS is further aware that the unavailability of the 
system's printed materials at the time of the training was not conducive to good 
instructional procedures. These discrepancies were due to anticipated computer start- 
up dates that were unavoidably delayed. 

At you convenience, please complete this questionnaire and return it to AOIS 
in the enclosed envelope. We appreciate your cooperation. 

(Optional ) NAME 

SCHOOL SYSTEM OR AGENCY \.'; \ >^ ^ ^' \ \ j\\ 

1. Do you feel that the block of four hours of instruction was sufficient? YES \ ! NO 

2. Uas the class-time spent in actually using the terminal as opposed to the oral 
instruction adequate? YESV NO j ^ . , . ^ ^ , 

3. Were the instructors well prepared? YESj^_^ NO ^ 

4. Did the instructors establish and maintain good rapport? YES ' . NOj^ 

5. Was the instruction presented at the proper level? YES_*J_ NO "■; 
If NO, TOO TECHNICAL^ J_, TOO BASIC 

6. Were questions received and responded to adequately? YEb . ^ NO 

7. V/ere the audio-visual materials effective? YES__^ NO ' _ 

8. I7as the classroom setting appropriate for the occasion? YES / . N O ^ \ 

9. The size of the class was TOO LARGE \ TOO SMALL \[ , APPROPRIATE f ^ : . 

10. Was a review or re-cap conducted at the conclusion of the training? YES ^ , NO ' 
If YES: EFFECTIVE--YES NO 

11. To v/hat extent did the training motivate you to implement AOIS into your setting? 
_j_NO MOTIVATION 2—1^^^^^^'^ MOTIVATION 

LITTLE MOTIVATION CONSIDEPJ\BLY ENTHUSIASTIC 



12. Oo you anticipate any potential problems with implementing AOIS into your setting? 
YES NO ^ If YFS, briefly explain: 



If you have conments or criticisms that would help in this evaluation, please add them in 
the space below (strengths and/or weaknesses of the training, \/hat would you add to the 
content, etc.). 
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12i Do you anticipate any potential problems with implementing AOIS into your setting? 
I^^^YES, br iefly .explain: 

Applies only to counseling situations. 

Lack of time with machine, lack of knowledge as to when it will be here. Machine 
not in classroom. 

I Mobile Co. Schools - The computer shuts down every morninq at 8:30 while a class 
is using the terminal. I believe the computer could be shut down in the afternoo 
after 3:00. 

Henrietta M. Kemp - E.S. - This is not used in Statistical Department, set up only 
for counselors . 

E.S. - This equipment is used only by the counseling unit in our office. 
Salvatore L. Tomaso, E.S. - Don't use equipment often enough. 
Howard M. Burk - E.S. - My personal use will be limited. 

Ira A. Adams - E.S. - For an interviewer to use the terminal would require too much 
time for too little information. Additional program/information gathering coule 
change this. 

Ralph Oorman - E.S. - AOIS is primarily a counseling tool here, and as an interviewer 
I do not have occasion to use it as the data from which I work primarily is gathered 
locall ly , 

E.S. - As an interviewer, I can see no valuein the implementation to us. Am sure 
counselors will probably use it. 

Carol MacDuffee - E.S. - getting time to use it. 

E.S. interviewer.!, in the employment service, I have very little need for 

AOIS. The counselors would have a need but I see none or very little use or need 
for AOIS i as an interviewer. 

Margaret Daniel - Time getting the machine 

Mobile Co. Schools - No plan of instructing students to use terminal 8 no materials 
to show students how to use terminal. 

Maryn 

Maynard D. Portis, Jr. - Mobile Co. Schools - Only with the length of time we are 
to have AOIS in our schools to get to our students. 

Willodene Farrell - Mobile Co. Schools - I would like to explain my "NO." At this 
school it was decided by the principal, I suppose, that the seniors would be exposed to 
AOIS first and if time permitted, the Juniors. It has taken most of the second 
semester to let seniors use it, consequently, very little time is left for underclassmen 
Since I have been assigned to counsel wHh mostly 10th grade, I have not used it. 

Sadie Braggs - Mobile Co. Schools - II Instruction it tir.e -^^ould have been sufficient 
had the group been smaller. 12 Maybe several terminals for instructional use during 
ini instructions would have been more effective, 

John Loden - Mobile County Schools - Printed material was incomplete and not accurate. 
For example, with computer start up steps listed on the chart, the students could not 
complete the connection - vital steps were left out. We had to print our own material. 



COMMENTS/CRITICISMS (E.S.) 

Judy H. Ellis, Only criticisms are lag time obviously affected the retention of the 
Instruction. Unavailability of the system's printed materials at the time of the 
training . 

Salvatore L. Tomaso - Spend more time developing skill on machine. 
Ann Gelsenhelmer - The Instructors did an excellent job! 

Howard M. Burk - Most of material covered will never be used by average employee. 

More time should be given on those who will actually use the system and those 
who will not should be given only a brief introduction and demonstration xi so as 
to be familiar with its function and use.^ 



^ Ira A. Adams - Smaller groups would lead to more hands-on experience - less congestion 



/ 



in classroom. Ill See remarks to #12 - could be used as counseling tool^ 

Frank Phillips - AOIS could be of great value to the employment service. We need 
more training and practice to realize and fully utilize its potential 

Ralph Oorman - The presentation was professional, effective, and pleasurable. The 
class left me extremely Impressed with the system*s capabilities and also with the 
feeling that I could use 1t effectively with a little practice. 

Carol MacOuffee - A review might be helpful. 

David R. Kearns - The training was good for informational purposes but my section (WIN) 
has little need for the system. 

Cecil Prentice, Jr. - Time on keyboard actually search for information should be 
Increased. Although the training provided was well prepared, nothing can take the 
place of actually operating the equipment. Verbal instruction Is just too easy to forge 

Mitchell Drew - More exposure to the equipment. Individuals spend more time on equipment 

More time on the machine. 

Actually, I thought the training adequate. The failure has been my own! No tool is 
effective until it Is put Into use. 

Jennifer Cook - The amount of time between training and actual installation of the 
terminal was so long that we required considerable review of terminal use. 

Noah E. Lambeth - Mobile Co. Schools - The program as Implemented Is good. 

Mobile Co. Schools - We were trained on equipment that 1s different than the equipment 
we are using. Now I need training on the new equipment. 

E.S. - Too many people in class for each person to adequately learn actual use of 
machine. Length of training time insufficient.^ 

E.S. - I really need to reorient myself in the ways this may help me as Labor Market 
Analyst.^ 
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COMHENTS/CRITICISMS (EDUCATION) 

Reed Klllets - Thanks for the opportunity to fill out this questionnaire! The 
in-service training as well as the AOIS system was outstanding. 

Gale Turpin - Needed more AOIS machines to practice on. Too much time between 
traini g and time the AOIS machine was delivered to site to be used. 

John Loden - We need someone to visit the school site while we have the terminal 
on hand so as questions can be posed and answered. 

Noah E. Lambeth - update audio visual 

lag time - no printed materials - in-service too far in advance 

Johnnie M. Franklin - Failure of the machine to operate properly after going through 
all the instructions steps. Who prepares these machines? 

^John H. Taylor - This school is too heavily populated for one unit. We need two units 

> Mrs. Ernestine - The materials and/or information provided is good but could be updated'. 
f Some of the salary scales and employment data has changed.^' 



/ 



here are certain procedures that must be followed irt. order to hook up to the 
computer, and these were not explained at the meeting, and we were left out when time 
came to use it. ^ 

B. IC. Evans - Instructors did well in time allotted. However, I would like about 20 hours 
actual use. 

Don Powers - The AOIS Consultants have done an excellent job in working with us. 

Billy C. Todd - In All cases where response was "NO", I feel that this could have 
been changed had the classes been limited in size to around four people so that 
each person Involved could have gotten better acquainted with the machine while the 
"experts" were there to answer questions.^ 

Shirley C. CHappelle - In June will be my first in-service training so 1 can't comment 
at this time. 

W. Black - Reference to HI - I feel we needed a "recap" workshop with perhaps four in 
a group per Instructor. 

Clyde M. Ashley - Excellent program - A groat tool for counseling students. Need more 
time on the terminal . 

Betty Powell = Time of training was too far in advance of actual receiving the terminals 
I had forgotten what I had learned. 1 would pr efer 2-3 training sessions, shorter hour s 

at ea ch <jp<:«:^nn ^ 

Margaret Daniel - I would have liked more time to actually do it myself until getting 
proficient, then I could have remembered it better. 

D.L. Christensen - Possibly more individual instruction on machine. 

More time actually on terminal is needed in training. 

Maynard D. Portis, Jr. - Need more black colleges & more job Information. 

Mary Cox - Tra.ining very effective. Terminal has proven worth the time and money. 

Louise M. Bond - We needed a little more time on the terminal. The system is wonderful 
--can't wait for the JOBS File to be Implemented. 
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COMMENTS/CR I T I H SMS ( UN I DENT I F I ED| 

Not enough time to use the computer 1n the training session. 

Would be nice If each system remained In each school for the entire year. Realize 
It Is a question of finances, but It would be nice. r 
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State of Alabama 
OCCUPATIONAL INFORMATION SYSTEM 



901 Adams Avenue 
Montgomery, Alabama 36130 



April 12. 1977 




Wayne league 
Chairman of the Board 



W. Charles Graves 
Executive Director 



Much time has elapsed since an AOIS representative has either demonstrated 
the system or discussed the possibility of Including your agency In the 
computer network* We are pleased to inform you that the AOIS Is fully 
operational with two computers (one In Mobile and the other In Montgomery) 
and nine Information files. For your perusal, we are enclosing a typical 
printout from each of our four state-related files. 

Currently, AOIS has forty contracted ports or systems and anticipates 
expanding rapidly as the result of achieving complete operational status. 
When both computers are fully loaded, they can acconmodate sixty-one ports. 
Therefore, only twenty more ports may be added with the present computer 
configuration. These additional ports will be filled on a "first come, 
first serve*' basis. 

A member of the User Services staff will be contacting you in the near 
future to explore the possibility of either further demonstrations to 
you and your staff and/or to discuss the possibilities of including 
Troy State University at Montgomery in the remaining available ports. 



Sincerely, 



Lyle W. Smith, Ed.D, 
User Services Manager 



LWS/ta 



Enclosure 



lie 
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